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AGENDA

1. CALL TO ORDER:
2. ROLL CALL - CITY CLERK:

3. PLEDGE OF THE FLAG:

PUBLIC COMMENTS - Citizen comments limited to items on the agenda
and will take place after discussion of each item.

4. BUSINESS:

A, Executive Session - City Manager requests that the City
Commission provide advice concerning the proposed Collective
Bargaining Agreement between the City and L.A.F.F., Local
2913 (Firefighters Union).

i) Mayor announces the commencement of the Executive
Session with an estimated length of 30 minutes.

i) Mayor announces the names of each Commissioner in
attendance along with William D. Denny, Acting City
Manager and Robert Rogers, Deputy Fire Chief.

iii) Mayor closes the session to the public.
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iv) Discussion re: the proposed Collective Bargaining
Agreement between the City and LA.F.F.,, Local 2913
(Firefighters Union).
V) Mayor reopens meeting to the public.
vi) Mayor announces termination of Executive Session.
B. Discuyssion of Refunding of the 2003 Bond Issue and Swaption Termination

Agreement.
5. CITY MANAGER COMMENTS:
6. ADJOURNMENT

**NOTE: IN ACCORDANCE WITH FLORIDA STATUTES, SECTION 447.605 (1), THIS
EXECUTIVE SESSIDON WILL BE CLOSED TO MEMBERS OF THE GENERAL PUBLIC AND
EMPLOYEES OF THE CITY OF DELTONA WITH THE EXCEPTION OF THE ACTING CITY
MANAGER AND DEPUTY FIRE CHIEF,

THE PURPOSE OF THE EXECUTIVE SESSION IS FOR DISCUSSION REGARDING THE
COLLECTIVE BARGAINING AGREEMENT BETWEEN THE CITY AND LAF.F., LOCAL 2913
(FIREFIGHTERS UNION).

NOTE: If any person decides to appeal any decision made by the City Commission with respect to any
matter congidered at this meeting or hearing, he/she will need a record of the proceedings, and
for such pyrpose he/she may need to ensure that a verbatim record of the proceedings is made,
which recard includes the testimony and evidence upon which the appeal is to be based (F.S.
286.0105).

Individuals with disabilities needing assistance to participate in any of these proceedings
should contact the City Clerk, Joyce Raftery 48 hours in advance of the meeting date and time
at (386) 878-8500.
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Union Contract
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Article 1 - PREANBLE

This Agreement is entered into, by and between the City of Deltona, herein referred to as the
Employer, and the Deltona Professional Firefighters, I.A.F.FF., Local 2913, hereinafter referred to
as the Union.

It is the purpose of this Agreement to achieve and maintain harmonious relations between the
Employer and the Union; to provide for equitable and peaceful adjustment of differences, which
may arise, and to establish agreed upon standards of wages, hours, and other terms'and
conditions of employment.

It is also the intent of both parties that both federal and state laws will be abided by tfo

include but not limited to items such as Emplover and Emplovee rights, IS 112.82 Rightd of _..--{ comment [021: Asreed 2713

Fire Fichters, Weingarten- employee’s right to representation. and Garrity Rights--fi”'_
amendment anplies to intervogations of Public Emplovees and FS 447.209.

5|L3a 2
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A comment [031: Agreed 2713 |

Article 2 - AGREEMENT DISTRIBUTION|

Section 1

The Employer will compile a master final copy of this Agreement, and provide such a copy to
the Union in Microsoft Word format. The Employer shall print and distribute one copy of the
Agreement to each station and the union president bassaisisswnitnrember

Sectign2
A AL~ . navinne Arels e it FETY aatee Sl Lis s Al Sea VWA Fre Tiven (hianf
A Master Hoppy—disikeepyot-finaleentra t il ke srovidedin\Werd-formatto-the Fire € hief;

Section 3 2

Computerized Format of contract will be available to zll employees on the fire depariment
computer system (Firenet or its suceessor).

'G-IPagr::-
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T
i , __.[t:omment [0A4]: Asresd 217713
|prticle3—GENDER | - e R
Whenevera-male-prensunis-usad-in-this Agresment it shall he consirued

éerteﬁeﬂ%&ﬁd sih-male-and female employess.
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Article 43 ~[RECOGNITION|

Section 1 - Certified Bargaining Agent

The Employer recognizes the Union as the sole and exclusive bargaining agent for Local 2913 as
presently certified by PERC. This Article is subject to change as authorized by state law.

Section 2 - Scope of Agreement

This Agreément covers work performed or provided by the City directly related to fire
protection, emergency medical service, and related fire/emergency medical services within the
City’s boundaries, including: protection of life and property by accomplishing fire prevention,
public education, fire suppression, fire investigations, handling hazardous material incidents,
heavy rescue operations, Emergency Medical Technician services, and Paramedic Services.

 comment [05]: Azeed 2713
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N

Article B4 - IDENTIFICATION OF UNION OFFICIAL

The Union will officially notify the Employer, by written notice to the Fire Chief or his designee,
of the names of its officers, stewards, and committee heads. The Employer is not obligated to
recognize or deal with any officer, committee head, or steward as a representative of the Union if
the Union has not officially notified the Employer that the person is a union officer, committee
head, or steward.

97|7P:_1ge;
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Article 56 - DUES CHECK-OFF

Section 1

Upon receipt of written authorization from an employee covered by this Agreement, the
Employer agrees to deduct from the employee's pay, once each pay period, dues and uniform
assessments in an amount cerfified to be current by the Treasurer of the Union. The
authorizations are revocable on the employee’s request upon thirty (30) days wriiten notice to the
parties. The Employer shall remit the total amount of deductions each month to the treasurer of
the local union.

[é- 7 ﬁ—_"_; ---------------------------------------------------------------------------------------------- 7 __________________ )[ Comment [06]: Agreed 2/7/13 _]

smless-the Employerand-its-azents fom-any-elalms
woll deduction of union—dues—aspravided—inthe
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{ Comment [07]: Agreed 2/7/13
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Article 68 —NEROTISH

The City does not automatically prohibit members of the same family from working in the
Department. )

Employment of relatives will not be permiited in any situation where the Chief determines a
conflict of interest exists or where there is substantial likelihood that a conflict of interest will
arise, such as a relative working under the direct supervision of another, one relative being
responsible for the performance evaluation of another, one relative being directly involved in
potential disciplinary actions involving another, or one employee being in possession of
confidential information about another employee.

It is the obligation of all affected employees to immediately adyise the Chief if & change in his
situation oceurs or is anticipated that will result in his becoming related to another employee so
the effect, if any, of the relationship on Departmental operations is fully explored and appropriate
action taken.

A change of shift or station assignment shall be considered but whatever the case either
employee shall not be released from employment or from the department on the grounds of
relationship.

e Comment [08]: Agreed 2/7/13
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Ai’ﬁcﬁe_gz - UNION BUSINESS
Section 1

Two members of the Union negotiating team shall be allowed to attend negotiating meetings,
without loss of pay or applicable benefits. The Employer and the Union shall mutually set these
meetings. [For purposes of this article. “negotiating meetings” includes mediations. special
magistrate hearings and legislative body impasse resolution hearings before the City
Commission under FS 447.403] :

Section 2

(a) BEach member shall coniribute 6 (six ) hours of vacation time each year to a "Union pool”,
which shall be used for Union business. The city will continue its past practice of deducting
vacation for union pool time provided, the employee authorizes the city in writing to make
the deduction. The designation of vacation time to the Union pool shall be made as of
January 1 of each year. If any employee does not have six (6) accrued vacation hours
available as of January 1, the hours shall be designated to the Union pool as soon thereafter
as the hours are accrued.

(b) Scheduling of Union pool time will be in accordance with Article 45 (vacation article), and
must be approved by the Union President or Vice-President of Local 2913,

(c) The Union pool time deductions will be made only from members employed aver twelve (12)
months.

Section 3

The Employer will supply the Union Secretary with a quarterly statement of Union pool fime. It
will include: total time, names and hours of usage for each quarter.

—
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‘ : © .| com E[010]: Agreed
Article 408 - BULLETIN BOARD | : Ve

Section 1

The Union shall have a designated bulletin board 3' X 4' at each fire station for the purpose of
posting materials related to Union business.

Section 2

All materials placed upon the bulletin board by the TUnion will be dated and signed by an
Executive Board member.

Section 3
Materials placed on the bulletin board shall not be disrespectful in nature. No material which is

sexual, illegal, or derogatory in nature may be posted on the board. Any such material shall be
immediately taken down.

—
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Article 991 - [MANAGEMENT RIGHTS |

Section 1

It is agreed that, except as otherwise provided in this Agreement, the Employer shall have the
. exclusive right and authority to determine and direct the policies, mode and methods of
performing all its work of any sort. Except as expressly limited by a specific provision of this-
Agreement, the Employer shall have the exclusive right to take any action it deems necessary or
appropriate in the management of the Deltona Fire Department and the direction of its work
force. All rights and fimetions, which the Employer has not expressly modified or restricted by a
specific provision of this Agreement, are retained and vested exclusively in the Employer. Such
rights exclusively reserved to the Employer shall include but are not limited to, the following
rights:

(2) To determine the size and composition of its work forces;
(b) To determine all methods of fire protection and related services, including the right to

determine ihe number and types of equipment, processes, materials, products and
supplies to be used, operated or distributed;

(¢) To hire, retire, promote, demote, evaluate, fransfer, assign, direct, layoff, recall, reward -

employees (1);

(d) To reprimand, suspend, discharge and otherwise discipline employees for proper cause;
provided, however, that probationary employees may be discharged for any reason not
contrary to law; ’

(&) To take such action as is required to maintain efficiency of employees;

(f) To determine job content and qualification for job classifications;

(¢) To determine the amounts and types of work to be performed by employees;

(l) To establish and change work rules;

(i) To engage in experimental and developmental projects using unit employees;
(i) Toestablish'new jobs amnd:to-abolish orchange existing jobs;

(k) To increase or decrease the number of jobs or employees;

(1) To determine whether and to what extent the work required in ils operations shall be
performed by employees covered by this Agreement; ‘

—
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(m)Except as otherwise provided in this Collective Bargaining Agreement, {0 permanently or
temporarily discontinue or contract out functions, services, or other operations. Both
parties agree to bargain over this decision and its impact prior to implementation.

(n) To open new facilities;

(0) To transfer or assign employees to any fire related facilities;

(p) To make studies of workloads, job assignments, method of operation and efficiency from
time to time and to make changes based an said studies.

(q) To expand, reduce, alter, combine, transfer, assign, cease Or create any job, job
classification, department or operation;

() To institute, modify or terminate any bonus or work incentive plan;

(s) To control and regulate or discontinue the use of supplies, machinery, equipment,
vehicles and other property owned, used, possessed, or leased by it;

() To make or change rules, policies, and practices not in conflict with the provisions of this
Agreement;

(u) Except as otherwise provided in this bargaining agreement, to alter or vary any past
practice.  Both parties agree to bergain over this decision and its impact prior to
implementation (2) ;

(v) To introduce new, different, or improved methods, njeans of processes, maintenance,
service, and aperations; o ’ e

(w) And otherwise generally to manage the Department, direct the work force, except as
expressly modified or restricted by a specific provision of this Agreement.

(1) Relates to non-disciplinary matters

(2) This shall not apply to established past practices which have been determined by Florida law
to be required or mandatory subjects of bargaining ‘

& s
Section 2 I .

The execrcise.af management rights shall not preclude the employees. 0¥ theic representatives.

frontraising grievances:shauld: decisions omthe shove matters: have the practical comsequence: of
violating: the terms and-eonditions-of this Collective Bargaining: A greement; o fronrn egotiating:

the impact of the exercise of'm anagement rights o terms and conditions of employment.

16jPase
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L Comment [012]: Acreed 2/7/13

Article 4210 - FIREFIGHTERS'RIGHYTS|
The Employer understands that the requirements of the Firefighters' Bill of Rights, Section
112.80, ct. seq., Florida Statutes), are applicable to the members of this bargaining unit. (Asa

convenient reference, the Bill of Rights is aftached to this contract as Appendix A).

An employee shall be informied in writing as soon as practicable when a formal investigation has

begun.

17.]Papre
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Ariicle 1411 - POLICIES OF THE FIRE DEPARTNMENT

Section 1

Employees shall comply with all applicable Fire Department policies of the Employer and
amendments thereto, which are currently in effect unless in conflict with an express or specific
provision of this agreement. In such case the negotiated provisions of this Collective Bar oaining
Agreement will control. Amendments shall be. made-in accordance with the procedures outlined
in this Agreement.

Section 2
Except in exigent circumstances as defined by law, the Employer will provide the Union with a

copy of all proposed additions and modifications of the rules, regulations and standard operating
procedures at least twenty (20) calendar days before implementing the new rule or regulation.

[SECfIO]’l 3| _..-=-| Commenk [034]: Union would like current
language, city proposal seems to muddy the
stalement but say the same thing. 4/22/13

'1‘]13 Union will 1101:ny the Employer within twenty (20) calendar days if the Union believes that
the proposed addition or modification to the Fire Department Policy constitutes a change and the

Umon ‘wishes to negotiate regarding the change and/or the impact of the chancal ----- .| Comment [BS15]: Asreed s/10/13

|Sect1on zq | comment [0161: Agreed 10 422013

After adoption, changes to rules. regulations. and standard operating procedures will be
explained on each shift to the members and will be posted to bulletm hcard: or d!stnbutcd via an
electronic distribution system (i.e. email. Firenetlallempley 3 neidrient
explained-to-them-by-the Eire Chief o his-desiznes. Each empioyee must S{gn a fcnm or initial
the appropriate training form indicating that they have acknowledged the change and understand
it. Employees who are absent on any form of approved leave wher-ean-adopted amen lmrent iy
when the changes are explained shall be responsible for obtaining appropriate training as
supplied by the fire department. Such employees shall complete the appropriate training form
and submit to the Office of the Fire Chief. The Training Division shall notify the Battalion Chief
of any missed training on a weekly basis.

Section 5

City Policies: that mays affeet: the:fire: department,. and- ave:not covered by this contract: shall:be:
added-to: fiterdepartment policles aftes therequirements: of sections 2, 3, apddaremet.

19|-P.'n.ge
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M_({ ______________________ S L .| Comment [0171: Agrecd 217713

Any time there is a formal correspondence between the Union and Management it shall be
delivered in writing to one of three (3) people listed below:

Union: 1) President Management: 1) Fire Chief _
2) Vice-President 2) Deputy Chief Operations
3) Secretary 3) Deputy Chief Administration

#%Titles may chanege but intended for title of the same job description

Documents shall be dated: times stamped and include a sienature of the receiving party of which
then a copy shall be made for presenting parties records.
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Sastient
The Unisnand eachof iis officors, agenis;and-mambers agree-that-they

shall netauthorizeinstigate, promotis; sponseryengageinyeandeneseall;
sheourageratifyrorotherwise supperiasirike of employess,;as-definedin
saction447.203(8) Florida-Statutesand-the-case law interpreting that
seeHeas

The Unisnrecognizes-thatany-aetinvielationsi the provisiens-eithis
mmwm&m%ﬁnﬂ A Rat L Elarida
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Article 1812 - COMPREHENSIVE DRUG & ALCOHOL ABUSE POLICY &

PROCEDURES

The union and its members agree to abide by the City’s “Drug Free Workplace Program™ made
part hereto as Appendix B, with the following modifications:

1.

i

Union members shall not use prescription drugs that have been prescribed to another
individual. Union members commit to not exceeding recommended dosages of ovn
preseriptions, as prescribed. '

Should a member be tested for alcohol and found to be under the influence but not up te
the legal limit as defined by the State of Florida, the member will be subject to
disciplinary action up to but not including termination of employment.

Employees arrested for an alcohel or drug-related incident shall notify the Fire Chief. It
shall be the responsibility of the Fire Chief to notify the Human Resources Director,

Should the City’s cwrent Drug Free Workplace Program be changed in any way, bath
parties agree to bargain over the change and ifs impact prior to implementation of the
change.

Menmbers will report the names of prescribed drugs being consumed to the Department’s
“privacy Officer” as defined by the Fire Chief. The Privacy Officer shall maintain a
record of these prescribed drugs for medical profile information purposes.

]
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Arxticle 4713 - ERMERGENCY CONDITIONS
Section 1

If the City Manager determines that civil emergency conditions exist, including but not Ii mited to
riats, civil disorders, hurricane conditions, or other emergency conditions, the Employer may
suspend appropriate provisions of this Agreement for the duration of the declared emergency;
provided, however, that the Employer shall not suspend the wage rates and monetary fringe
benefits provided for in this Agreement.

Section 2

Whenever the City Manager declares zn emergency, pursuant to Section 1, the Employer will
allow employees to take a reasonable amount of time away from duty with pay where such time
is necesgary for the employee to see to the safety of his family. When such time is necessary, the
Employer shall assure the arrangements are made in a way that is consistent with operational
needs of the Department, in order to assure the safefy of the community, as well ag the
employees' families. 7

]
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Article 4814 - CONTRACTING QUT

Section 1

The Employer shall not contract out any bargaining unit work for the purpose of displacing a
regular full-time bargaining unit member . This Article shall not be construed to prevent the
Employer from using reserve persennel to provide fire protection and related services to augment
and assist regular full-time employees.

2-'—] P 3% 5’ -
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Article 1519 — RESERVES

Any reserve personnel must have satisfactorily completed the following, prior to being allowed
to ride or assist on any apparatus:

1) State of Florida requirements for career firefighters, and
2) Certification as a Florida Emergency Medical Technician (EMT) or as a Florida Paramedic.
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Article 2016 - PROBATIONARY PERIOD
Section 1- New Emp]oyee Probation

Employees will have one (1) year probationary period, which may be extended by the Fire Chief
for a period of time not to exceed 90 days without being terminated or released from probation.
Probationary employees will be periodically evaluated on their job performance pursuant to the
applicable fire department policy. Failure to satisfactorily complele the probationary period,
including any extension, will result in automatic termination of employment. Probationary
employees may be terminated by the City Manager without recourse to the grievance-arbiiration
procedure herein.

Section 2- Disciplinary Probation

Disciplinary probaﬁon may be used as an element of the disciplinary process to provide an
opportunity for behavior modification.

Section 3- Promotional Probation

Promotional probation is the period of six (6) calendar months following a promotion during
which an employee is given the opportunity to satisfy the Employer that he is capable of
handling the duties of his new position. An employee on promotional probation may be refurned
to his former position at any time during the period of probation when it is demonstrated that he
cannot satisfy the minimum requirements of his new position.
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Article 2417 HOURS
Section 1 — Shift Employees (A, B, C, Shift)

The basic work period for bargaining unit employees will consist of a twenty-one (21) day cycle.
The basie tour of duty will normally be twenty-four (24) hours on and forty-eight (48) hours oif.
Division Chiefs and Acting Division Chiefs shall commence their shift at 0700 hours, and all
other personnel shall commence their shift at 0730 hours.

Section 2 — Other schedules
During the initial fraining period for new hires and for employees granted light duty with the
approval of the Fire Chief and the City Manager, may be assigned a schedule other than a

Section 7(k) schedule. When working such a schedule, their annualized hourly rate shall be
converted to equal their normal annualized yearly amount.

27| Pa ge
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Article 2218 - OVERTIME [ CALLBACK

Section 1

a. The employer shall compensate employees for overtime in accordance with the
requirements of the Fair Labor Standards Act.

b. The employer has established a 21-day work period pursuant to the provisions of 29
U.S.C. 207 (k) and 29 CFR 553.230. Employees will earn overtime compensation for all
hours worked in excess of 159 in the 21-day work period. -

c. Employees are generally scheduled to wark for 168 hours in a 21-day work period. The
employer shall make appropriate adjustments to an employee’s paycheck in the event the
employee works more or less than ihe scheduled 168 hours in the 21-day work period;
provided however, that the employer shall pay employees on a weelkly basis for 53 howrs
of work at the regular rate of pay and for 3 hours of work at the applicable overtime rate.

o Subparagraph (e) above <hall not be consirued as a guarantee of pay for any number of
Lours per week, if the member has no accumulated sick or vacation hours.

Section 2
a. Only bargaining unit members shall be utilized for overtime.

b. When a bargaining unit member is called for overtime he/she is guaranteed 2 minimum of
two hours of work at overtime pay.

c. Four (4) hours or less of over time shall not canse movement on the automated staffing

R (T | Comment [0351: Asreed 2/7/13

Section 3

a—All overtime lwill be tracked per applicable aoreed upon SOP and automated staffing

ursase shall be recorded by the-Operatiens Divisien __..--{ Comment [0201: Agreed /7713

program J_—aee{:eel—z—ege’ré‘ s

............... P S s S

Chiefinthe overtimelozbeel:
b,
Sh@d%d%h%pgsei—sﬁeﬁ%e%m%a%ene%ﬁﬁhowo{—lﬂﬁ—llfplren%&HJmféiL
H%%B%:EF(—%HG—H-FHH—?ITWSH@%MWE&—P@H#E—B@%&FH%HG?—ME&}M%%%&H@
beeause-efanae ."iedJPJ{aDepux%me.Leaaeﬂ—hTsihe—ﬁa—eﬁﬁ#l-feﬁWf‘r*efeﬁﬂﬂeJﬁ%
untilthe nextovertimeisoffered: :
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Section 4

Mandatory overtime will be assigned and administered by reverse classification seniority of
the available qualified personnel weededneeded. and it will be tracked by the automated
staffine prooram and the agreed upon SOP, {t-shall-berecerded-by-the-Operations-Division

Seelien-3

The sverfime—equalization-les—fer sl baysainin
eommencementefeachealendaryear:

PRIk vt Py =
= unit-members—vill-b

Section 56

New probationary employees shall not be used for voluntary avertime until a minimum of 6
months on their respective shifts with satisfactory evaluations. Disciplinary probation
employees shall not be used for voluntary overtime while on probation.

Section 67

(a) All employees regardless of probationary status are subject to mandafory overtime.

(L) [Special events held by the City or on City property requiring f_'grc_*/Efl‘yi_S S.VEV{VE-QG‘S shall not

be contracted out by the City to any outside service provider| _..-—-| comment [021]: Agreed 277113

.?.9.[13 age
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_,-@mm‘ﬁ: [022]: City Offer, Union counler J
Article 1923 —\WAGES | | etow

| ..---{ comment [BS237: Taken baels by cty 571013 )

Seetion1:-StepPlan

b Effectivewith thefrst full pay period-afler Oetober 12007 positeniseumbentswill-be
%1&%%1%%—@%?1—&54@%1%&@—5 y-Appendie s i e—if an-employeeis
enrrentlyinstep—7they—will-moevete—siep—=- 1f an employeehos—reached-—step—20 ke
P}e—e"l—:ﬂ*c—stcﬁ—ﬁ—@%l%hc—si%pﬂa%h—%—d—ah%%bj Appendie Bieifan-cmployee

G
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- - ’ ’ oy Commient i024]: Union counter to city proposzl
Article 19 = WA | 423
A) Effective October 1, 2012 each person currently in the contract shall receive |§ 4, 08l base pay ___---{ Comment [BS25]: City proposel of 4% on J
: T 5/10113
increase.

- Fach person shall receive in the first pay cycle after ratification the amount shown in Figure

A under retro pay that will account for the following retroactive pay: Adjusted total hourly

rate counting base pay increase and any current and new incentives difference from

Octoher 1. 2012 until current. Also, any overtime shall be recalculated and the difference

paid calculating from October 1, 2012 until current.

B) FEffective October 1, 2013 each person currently in the contract shall receive a3~.[—§3_.l3% base pay _‘__--lCun;menT: [BS2Z8]: New city proposal af 3% on 1
S e e e e e e e i - 311013
increase )

C) Effective October 1, 2014 each person currently in the contract shall receive a 3.0% base pav

increase.

__..--| Comment [BS27]: Added in order ta accept ity
offer. 5/17/13—0n 5/28/13 agreed to language and
toolc out section 1 (b) sa only effect final year.

Section 2 Apgeed to language.

A} Effectiva October 1, 2013 the starting firefizhter base pay shall ba increased to $11.76/hr.
($34,245.12 annualized). Anyone working within the contract for less than one years’ time on
Octoher 1, 2013 shall be adjusted to this hourly rate but will not galn the Section 1(B) 2:53.0%

payincrease.
Section 3

A) Effective upon termination of this contract article 19 wage article ends, however, longevity and

a 1.5% cola shall remain in effect each October until a successor agreement is ratified.f_lfh_e_gplaf

shall not apply in any vear that all city pay increases are I_r_lpt_ granted| _.---- Comment [B526]: Changed frozea lo not
LA . = L oranted as discussed 5/28/13 and agreed loo.

“{ comment [85287: Mutually anreed langyas;
sddition on 5/10/13 )
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Arxticle 2420 - INGENTIVE PAY
Section 1

The Employer shall pay $611-00-pesyear-§0.21 per hour to the employees who perform each of
the jdentified dutics listed below and meet all identified lrevioud requirements. as assicned by

the Emplover.
1. Special Operations Team member (Members approved on a yearly basis by the Fire

Chief) )
2. Rire Officer 1 (FO1) Inspecter Certifieation :
3. Bmergency Medical Technicians that have taken and passed Yelusia-Ceunty’s—er-a

Deltona IV course after ratification of the contract.

4. Honor Guard Team Members
5. Certified Car Seat Technicians
6. Certified MSA Technicians
7. Fire Instructor
8. Bike Team Member
9. Bilingual
I—A“_, mew as-part-ofhis contractratifieationshall-be setroaetive-baelkd
1 &) T L] .
1 el eationefthi
1

qualification of an agreed upon SOP for aualifications of this incentive. It is agreed that this
policy shall be retroactive back to October 1. 2012 after qualifications have been established.

Ticao 36+

sentivepaysshall- be paid en-an-annuat-basis \with-a coparate cheelcthe lastpaypesiedn

Section 2

Florida Certified Paramedics must pass the "Volusia County Protocol Test" and complete the
approved clearing process per SOP or if mandated the clearing process as defined by the Volusia
County Medical Director before being anthorized to funetion in the Deliona Fire Department,
and, upon doing so, shall receive paramedic incentive pay of $2.25 per hour. Bargaining unjt
members who obtain status as a Florida State Certified Paramedic must maintain this
certification throughout the remainder of their employment in a bargaining unit position.

Section:3

a2 T oy

(a) Paramedic:[ncentive pay-shall. occur thenexi full: pay: period.afer v
the employes hy: the:Eity: thatthe: cert ificatior requirements ave beenm
will be provided by the fire administrator who receives the verification to the employee to
help track when the incentive shall start.

(b

=

Failure to maintain a certification will automatically result in loss of specialty starting on
ihe next full pay period.

Ly
SN
)
o -

s
o

srittem veriiication o
: Ardatedcopy:

-| Comment [030]: Was already agreed to on

24719 withou! entire sentence however, union agrees

with the added word previous to the senfence
4/22/13

( comment [BS31): Agreed 51013

i

.--1 Comment [032]: When going with retra style

~wages only contract Lhis |anguage was acceptable

bowever, entire contract shall be retro baclk 1o Oct 1,

2012 so not necessary 4/22/13

{ Commeit [BS33]: Asreed 5/10/13

)
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{c—}—Losq of ability to function as a Paramedic in Volusia County due to a state determined
disciplinary action® by-the-medieal diveetor-shall result in loss of " Paramedic Incentive
Pay for the period of time during which the employee is not permitted to function as a
Paramedic J—?heieﬂﬂ%ﬁ%ﬁhﬂﬂ-&&ﬂmeﬁeﬁafeeeéuf&eﬁﬁeeﬂ%&e—saﬂeﬁ | Comment [0341: We asree on intent of language

() R e (e i A e Dy St ot B ' TEeneE but have problems with so generalized, Counter
i1, S G Eim w5, T —— proposel in ilalicize underline.

ii. The mcentwe shall cease the next: full Dav cvlaﬂer the state

-Jl“he mcentwe shall bc,qln again 1he next full pay cycle after the
ability to function as a Paramedic is restored! | l Comment [BSB5]: City having problem with the

phrase contested hawever we both agree on inleat of
wording sa cify looking for allemnative language.

_Tf there is an _appeal process performed and the member wins the
case then they shall be reimbursed for any loss of incentive pay.

»—Determined by the probable cause panel determining a formal administrative complaint
should be filed.

33|Page
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Article 2521 - EXTREME WEATHER

Section 1

The Employer agrees not to require members of the bargaining unit-to perform nen-emergency
duties outdoors during extreme weather conditions that could endanger the health or safety of the
employee.

Section 2

Emergency duties are defined as follows: any duty which, if not completed in a timely manner,
will result in an increased risk of health or fire to a person. All other duties are considered non-
emergency.

Section 3

The Fire Department shall limit training activities to only those necessary for operational
efficiency and shell limit strenuous training evolutions when outside temperatures exceed 92
degrees F and/or a heat index exceeding 95 degrees F. All other activities including but not
limited to hydrant inspections, pre-incident planning and fire inspections shall continue
uninterrupted. :

Section 4
If the heat index should exceed 105 degrees F, then all outdoor activities with the exception of

those necessary for operaiional elficiency, including but not limited to: responding to calls and
switching out apparatus, shall stop between the hours of 1200-1800 hours. .
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Article 2822 - TIME TRADES
Section 1
Employees have the right to exchange shifts or parts of shifis under the following conditions;

() Probationary Employees (new hire or promoted) may not time trade with any position
higher than they curently hold. .

(b) Employees may trade within their own rank, or up or down one rank. However, in order
for-an employee to time trade with another employee not in their rank they must have
passed the appropriate relief policy. Time trades may be considered and approved
between lesser qualified personnel provided that he time trade does not create a need for
overtime usage. Example: Paramedic with EMT.

@Fﬂﬂﬂﬁﬁ%@%?%%ﬁwﬂiwqﬁ%ﬁwﬁ%w%w‘%—

{dy(c) _ Time trades rmust be entered into the automated staffing program appreved-at least
forty-eight (48) hours in advance of the date to be worked. If not entered tusmed—in |f9_r_ .| Comment [036]: Agreed 4/8/13 )

approval within this time frame then they may be cancelled for cause™. (48 hours defined
as two consecutive calendar days, not shifts). Once approved the time trade cannot be
cancelled based on other leave established after approval.

(d) Three way or other mechanisms for greater than two members to complete a time trade

\will notbo-permitted [must be approved by the Fire Chief. R | Comment [0371: Agreed 4122013 )

(&) [The Union and City agree that fime trade members should arrange to get off in time
to relieve their next duty assignment on time. Both parties asres that unexpected
circumstances occur sueh as unexpected station shifts in order to maintain stafling
per shift and agree that this is part of the business and in these cases the city agrees

itis an unavoidable circumstance] i *.....{ Comment [038]: Agreed 4/3/13

b= . 8 " ¢ = L .% = ; . ke . +
{e}%ga%egﬂ%ﬁ—ﬁ%ﬁﬂg&e%@%é—o% for un-to30 minutes ot theend of the-Shiftte

accommedate-for-stationteansfers-ducto tinze tradeswitheut compensation— 1 the-need

e dhold guag? is lonoee then the 30-minutes—dueto-any larm-the-acreement5o

Le%gex—ap@%es—l%ﬂkbagmmﬁg-uﬁ%ﬁemjae \e-requests-compensationfor the

Sheld overtithevelisved employeeshallbedocked 30-minutes ofthelevaeationtime .| Comment [038] Agreed 473113

Section 2

e

s the formrandthe Division Chief has-approved-the-trade-the relieved employee no longer

Once the responsible employee Lecepts the time trade through the automated staffine program,
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has the responsibility of the designated time on the form. If the responsible employee is late,
sick, or a no show then it shall be treated as if that employee were originally scheduled to work
that time slot in accordance with current pertaining fire department policies. Also, if the
responsible employes cancels the time trade after the approval process then it shall be his/her
responsibility to find coverage. )

| * Cause - defined as a request that, as interpreted by the Bire-Division k__:j}i@;_adyd}iﬁﬁl}f_E_i_f_f:l“fgl_’[_s_ﬂ___--‘{_Cﬂmmen't [040]: Agreed 4/5/13

staffing, comes from an unqualified individual, or other wise violates Departmental
policies or procedures.
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Article 2327 - RAIMNIMUN SAFE STAFFING LEVELS
Section 1

A minimum staffing Jevel of three (3) personnel on all suppression apparatus (with the exception
of brush trucks as outlined below) shall be maintained starting the first day of this agreement.
Any new suppression units added to the Department during the agreement shall also be staffed
with three (3) personnel.

Brush Vehicles operated by one qualified person may be driven to a scene in a non-cmergency
mode or may even go emergency when they are following another emergency vehicle that has
their minimum staffing level. But under no circumstances may they be invelved in direct fire
operations without the minimum safe staffing levels. It is the intention of both parties to operate
the vehicle with normal duty levels at all times when able to do so.

Section 2

The following vehicles will ha\re. a Lieutenant® position: Aerial and Engine. Rescue vehicles
shall be staffed with a Lieutenant®when-available but shall have-a minimum of an Engineer* as
part of its regular minimum staffing of two personnel. If sush—ekiclasa rescue is-are regularly
stationed independent of other vehicles identified in this amclc that are normally staffed w1t11 a
Lieutenant then the rescué shall have a Lieutenant. Minimus: :

betwe{2) Fivefig

TS0

The following vehicles will have an Engineer® position: Aerial, Engine, and Brush®*
The following vehicle will have an Operations Division Chief* position: Operations Vehicle,
The following vehicles will have a Firefighter position: Aerial, Engine and Brush**

* Bxigent circumstances such as hurricane responses, Battalion vehicles shall be staffed with two
(2) personnel for safety reasons.

* May be 2 ride out of class position in accordance with Fire Department Policies and this
confract.

= Engineenposition: forthisvehicle onlyrequited under emergency. conditions: -

37| Page
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Article 2824 - HEALTH BENEFITS

barsaininzasreement—The Empleyeswill-pay-theees employee'sindividual-coveras
l Bécti‘ou Qll_ ) .---1 Comment [BS41]: We agree wilh proposal on
T e R e A S R e S e e 5/28/13 with word cost and dependent on other
| articles. ;:
o o lP lb E8SATY.
| () If, in the opinion of Management, a change in the [plan/cost [becomes necessaty, SUCh oo mor 1042]: Wes agresd to on 4/8/13 afier
change shall be negotiated by the parties prior to the implementation of a new insurance ™ discussion with city allorney wha wrote language of
1an N her own that city struck last proposal saying it was
P ¥ 5 our proposal? This was accepled 25 an alternate by

*, | city attomey on same day.
\

s Rl ) sl A el lat \ —
{b}%ﬂ%wﬁ{wﬂa%?e&em%&v%%aﬂiﬁdﬁﬂﬂ% aeeplan-that Comment [BS43]: Agreed 5/10/13 but city still
is better than-the current plan-(e.z-aplan-that offers better benefits-at the-same-cast-as checking one more time vith cify atforney |

ﬂ—e—&ﬂ%nt—ﬁ;nﬂ—er—i%iﬂﬁi—gﬂi—f%ﬂle—wﬂfﬁs}e ither party-may requesttonegetiale

3

[Section 33

Any improvements o City Health Benefits will also be offered fo Union Metmbers| .| Comment [BSA4]: City proposal is tokeep

""""" seclion 3 and section 2(g) all other language would
be deleted. Union will be considering 5/26/13




TA to by city (Dave Denny)@ TA to by Union (Bush Swisher) ﬁ‘ij Date TA to: y_/_;?fﬁfzm 3

Axticle 2529 - PHYSICAL EXAMINATIONS

Section 1

(a) The Employer will provide a fire related practical physical examination, at no cost to the
employee every 12 months. Also, a basic physical examination will be given prior to the
practical to ensure no underlying conditions that can be seen exist. This basic examination
will include the following:

(1) Basic bloed work (CBC, BMP, Lipid Profile)
2) Fat percent :

3 PPD )

(4) Hepatitis B and C screening

5) HIV testing

(6) Complete Urinalysis

(b) On every other physical examination; i.e. approximately every two (2) years, the employee
will be provided with a complete physical examination that will inelude the following:

(1) Basic Physical Examination in accordance with section (a)

(2) Hands on Physical Examination by either a certified doctor or Physicians
Assistant

(3) 12-lead EKG

(4) Pulmonary function test

(5) Chest X-ray (as recommended)

(6) Complete Hearing Exam

(7) Complete Vision Exam

(8) Heavy Metal assessment

| b Every two years an employee over the age of thirty-five will have the option of

receiving at no cost a stress test provided by an agreed upon facility by the union executive
board and the City Manager:

(¢} Upon ratification of this contract the city will provide the option to every member age
forty (40) and over® a Coronary Calcium Scan to establish a baseline. Thereafter. the city
will provide the option of this test to all employees turning forty (40)* and then everv five
(5) vears thereafter. unless contraindicated by the member’s physician,

#or any member at high risk in accordance with a physician

) Whenever a question arises from annual physicals regarding any employee's fitness for
duty, the Employer may require that employee to submit to_further a—physicals and/or
psychological examination in order to assure that the employee is fit for duty. The Employer
shall pay the cost of such examination. Second opinions will be reviewed and utilized by the

9|Page
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City Manager for decision making. The cost of the second opinion will be bome by the
employee. :

f) The employee shall sign a form anthorizing the examining physician or psychologist to
provide a copy of the results of his examination to the Bmployer for any
Hndinsspertinent findines. The Employer will provide a copy of the results to the
employee upon receiving it within fifteen (15) calendar days.

| be provided—i-feasible. Any extension of this period shall be established under the

direction of & jointly agreed upon pliysician. The Employer shall utilize the forty-hour

(40) schedule during the rehabilitation period if any positions are available that the
employee can perform{ ’{E’»menl: [045]: Asreed 1o 2/2813 __l

| |Section 2

For all other non-workers com sensation injuries it is agreed between the parties that once the
emplovee is cleared by their physician and the city decides they desire clearance by their own
occupational physician the following shall gecuri ‘ :
- Appointment with occupational hysician shall be made by city o
_ If there is loss of time between the city appointment and the date of the employees
clearance back to work form then the city agrees to place the employee on “‘other on
duty” pay for their regular shift hours. )
- City appointment shall be made on employees shift date

- Citvl_t_famspor[at]pn shall be provided to the employee (0 npd from the a[gl_z_qi}]_t’m_c_n’j_____{,,.-‘ [amment[m’-ﬁ]i Langvege talled aboul on

o) Tfaiy employes is found unfit for duty, a rehabilitation period of at least one (1) year will

- lif an_employee is not cleared by city physician then pt. shall be placed on ™.
“qther on duty” time or also have the option of light duty within the fire department = ; =

E=3 T = TRl - = - 2 = |Cclmmen‘-: BS548]: Agreed on 5/10/13

‘with restrictions allowed by city phvsmlarl. - [Pt ls s o J
5 ” =t i 1l L SRR S s 1Cnmmen'c [BS471: New language brought on by

T g Py 42213, needs approval or worked on bebween
., | parlies

a couple of occurrences B Maples as one of lhem.
| Section23 5717113

The Employer shall actively altempt to identify and to limit the exposure of members to
contagious diseases in the performance of their duties. When deemed by the Volusia County
Medical Director to be necessary then, inoculations, vaccinations and other freatment shall be
provided by the Employer. The employer reserves the right to have the employee use the group
medical insurance plan when possible. However, any cost incurred by the employee for such a
visit shall be paid by the City.

Bargaining unit cni playees:shall ba advised e writing, of test resuits: withia ronile following:
testing. If the: test results indicate any abnormalities; ilie employee shall' have the right, upon
personal request, to meet with a Physician, Nurse Practitioner, or Physician Assistant to discuss
test results.

| Section43

g Page
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Bargaining unit employees shall have on record all shots received during the employment within
the city. The employee will aitempt to provide records of any other shats or inoculations received -
outside of Deltona employnient to the employer as soan as they are received. The employer will
keep these records on file with the ability of the employee to access them upon request.

Section 56
The Fire Department “Privacy Officer” shall maintain hospital pre-admission information

provided by the employee to ensute that pertinent information is available to the hospital for
effective treaiment of the employee. .

§efctibr’1"'}"l

Deltona or “The City of Deltona” that did not have a physical prior to hire date buthad an
employment physical within one year of hire then that physical shall count as a pre-employment

physical in all legal matters that-such a requirement exists!l I Comment [BS&9]: Language laliced sbout at
CEES = i Wi J P e e e e e 5/10/13 meeting.
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Ariicle 3026 - PERSONNEL FITNESS [ WELLNESS PROGRAM

Section 1

In order to help provide a healthy work environment, a-minimem-efup to three (3) bargaining

unit members shall ‘be allowed to participate and bscome certified in-accardance with the

[ATFEF/IAFC Peer Fitness Certification Program or appropriate equivalent program. Preferably. a

minimum of one Peer Fitness Counselor shall-be available for each shifi. These-members-shall
: wont Wellness [ Bitness Tnitiative orequivalentpregrass

1

Section'2 .

Both the emplover and members realize the importance of maintaining physical and mental
fitness in ovder to perform the everyday duties required. Therefore. both parties asree to form a
commiltee and establish a policy within one vears® time from date of ratification.

Each duty shift crew will be provided with appropriate time as defined by the emplover per shift
in order to facilitate fitness training, Crew officers shall coordinate training times through the
Operations Division Chief and shall remain within the immediate area of the station and/ot
apparatus and shall retain radios. pagers and any other assiened communications devices.

Members will _also_be provided with filness and nutritienal education as well as diefary
counseling vearlv. with follow-up trainine available upon request. The Peer Fitness Counselors
shall provide said educational opportunities or shall make -arraneements for scheduling outside
educators®* as needed,

##[f anv cost invalved must be approved by the city.

Section 3 '

In order to facilitate this program, the followine will be implemented within the first 12 months

after the ratification of this asveement: each station, as space allows, will be provided with a

mininum of, but not limited to, a weight bench with assorted fiee weights (totaling at least 300
1bs.) assorted dumb bells, a Smith machine or equivalent with appropriate benchand-seme-form
GHHEWM{WSQHWMB treadmill similar to those already in stations. and some
other form of stationary cardiovascular machine as room permits. An exercise room shall be
constructed of adequate size to provide the above equipment and room for ithe entire crew to
work out in any new or renovated fire station..

work out 1n any new ot 1elva, -0 S0 = ="

WHIBWWWWHWW&%E%H

%&pﬁieﬁ%aie—%m%a&&eﬁﬁed—bj—%h&%m@%a—pe—shm cdop o facilitate Hiness-training:
semainavailableto-resp ond_should exizent ciseumstances—arise- During-teain ine—erews—shall

‘_‘,.-1 Commiant [050]: Seetions 1-3 approved 4/8/13 |
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JFéveﬁTe‘. et %Si“ﬂ‘l%% muntcations-devices :
|SECI.101'1 4 _________________________________________________________________________________________________ __.--‘fCUmTI'EiT'E [051]: still working on new languzge ]
The city shall provide a funded budgat to the fire departmen'r for the following activities: = for sining

{ comment [ES52): Approved en 5/13/13

1. Annuzl burn building training (average of 70% of department membars to attend per vear)

2. Serniannual tower training for special operations team {average of 90% Df‘?[]a,ﬁ?g' ops members

attend per vear)

3. Provide supplies and hardwal e Fc:r speual props such as maze training. RIT training, special
operations training. With a minimum funded budget of $3,000.00 dollarsl ___________________ v ___..-—{Cqmment [BS53]: Agreed o dd Lhis languzge

on 5/10/13

Comment [BS547: Rewrile of previous proposal
5-10-13 need finel approval (copied fram Orange
Caunty fitness SOP and contract)

Comment [B555]: Took out baxing as requested
but agreed to rest of article and its intent, 5/28/13

Fha eliy sarasd thag the following shall apply: [

- The mtvldepartrnent will not deny the use of any nersunal exercise equmment ‘prop ot

Egroved training reelmelcuurse. in common use so as ;long as a physician, healthcare
'prcnnder, nrofessmnal irainer, or Peer ﬁtness trainer has approved said training, eqt umment

Cmssf‘t stvle trammg. runnlng, Yua.a \nden exarcise nroerams s!ed pulllpushl

- The utv/department and members will uromote a healthy Ilfestvle and will alwavs

. can be constructed to 5|mulate anv ofthe ||sted ioh functlons be[ow and Has been

| by neerﬂtness tralner then |t rhust be proven to he unsafe bv ‘the r:ltv/- pa'rtn'went

hvdrant unenmg, Iadder carrv. [adder extensmn hose d@g stalr chrn ) W|th equ:pment.

Ceiling breach and pull, equmment carml

- rAF or similar oreamza’nen endorsed events such as stalr chmbs. ex‘tncatlon ’(earns RIT

’reams and other_lrke cempetltlons are agreed b! Imth Qartres to help “aducata members by
bnngmg ln outs:de exuemse and techmques that mav have never beerl |dentif‘ed w;thout

these opportunities.:Therefore;:we'shall encourage these grograrns and equipment .

assuna’ced wnth them: and encourage partlcmatlon' when aassnl_b!_e.

- fihel unlon ap:rees that the prevlous cquipment and/or preps in sectlon 5 are not mandatory

for the crtv/department to pay for Ifthe cttv/deuartrnent chuose—net to pav for ‘tha

2d then the members or the unrun mav eavfor rts

euumment/pron and it has. been approv
purchase!
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MHi%E%SFHW%MM%%M%F&%&“WM—%%& gt
educaters-asnceded:

Section 456

At no fime will any punitive action be taken against a member based on physical andfor
behavioral fitness or assessments.

i
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Ariicle 3127 - GRIEVANCE AND ARRBITRATION PROCEDURE

Section 1

A "Grievance" is a dispute between the Employer and the employee, or a group of employees,
involving the interpretation or application of the collective bargaining agreement.

Section 2

No grievance will or need be eniertained or processed unless prepared in writing in the manner
prescribed herein and unless filed in the manner provided herein within the time limit prescribed
herein. A giievance may be filed by either a bargaining unit employee or by the Union.
However, if filed by an employee the city must inform the Union President or designee of the
grievance and its resolution within five (5) working days of making it.

Section 3

The Union will inform the Employer in writing of its designated representative when a grievance
is filed. The designated representative may process the grievance during duty hours, so long as
the processing does not interfere with the Deltona Fire Department's operations. For the purposes
of this Article, "processing a grievance" is defined as presentation of the grievance to
Management; it does not include time spent in preparation of the grievance on behalf of the
employee.

Section 4

Grievances will be processed in the following manner and strictly in accordance with the
following stated time limits. :

(a) Step 1t
1. An aggrieved party or the Union shall date and present the grievance in writing to the
Fire Chief within %ea—(k@}—zt\\'enly (20) halendar days of the date that the grievant knew or
should have known of the occurrence of the action giving rise to the grievance. For
pwposes of this Article, "celendar days" is defined to include all days regardless of
holidays or weekends. ¢ B

2. The Fire Chief may within tenl03-twenty (20) calender days of receipt of the written
crievance; conduct a meeting: with:the aggrieved party, for the:purpose of attempting to
resolva:tle: orisvance: The: Fire: Chief shall notify- the: aggrieved-party: andsthe: Humar
Resourees:Dir
meeting.

45| Page

| Comment [057]: Section 1-5 agreed 2/7/13

eotor- i wiitine-of his: deeision- within ten-(10) calendar days-following the -
= o
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. (b) Step 2:

1. If the grievance is not resolved at Step 1, the aggrieved employee or the Union,
| within ten—(10)-twenty (20) calendar days following receipt of the Fire Chief’s
decision in Step 1, may submit the grievance to the City Manager.

[ 2. The City Manager may within tea-{l83-lwenty (20) calendar days of receipt of the
arievance, conduct a mesting with the parties, for the purpose of attempting to resolve
the grievance. The City Manager shall notify the aggrieved party in wiiting of his
decision within ten (10) calendar days following the City Manager’s receipt of the
grievance. The written decision of the City Manager will be rendered within ten (10)
of receipt of a timely appeal and will be final, subject only to such other or further
proceedings as may be allowed by law. ;

(¢) Informal Resolution of Grievances—The parties are also fres to meet and discuss maiters m .
an attempt to reach an informal resolution of potential grievances. However, informal
discussions of the matter shall not operate to toll time periods for filing grievances set forth
in this section. ' :

Section 5- Request for Arbitration

(a) If any grievance is not resolved by the foregoing grievance procedure, the Union may
request to submit the matterto arbitration.

(b) Should the Union decline to process a srievance solely because an employee isnot a
union member, the employee shall have the right to process the grievance through and
including arbitration and shall have ths sams rights and obligations as the Union,
provided, the Union shall be entitled to be present at each stage of the procedure.

| (c) A request for arbitration must be submitted in writing to the Fire Chief within ten{i6)
twenty (20) calendar days after receipt of the City Manager’s decision.

Section G- Selection of Arbitrator

Within ten (10) calendar days from receipt of a request to arbitrate, the parties shall confer inan
attempt to mutually select an arbitrator to hear the dispute. If the parties are unable to mutually
| agree on an arbitrator, fhey Empleyershall, iyl ten (103 days thereafter-request the Federal
Mediation and Conciliation Seivice (FMCS) to provide a panel of at least seven (7) arbitrators.to
the parties, and shall simultaneously provide a.copy of the request:to the Unjor. Upon:receipt of
the panel from FCMS; thesparties shall confer to select the: avbitrator: fioms the panel provided:
| Selection shall be accamplished. by alternate:striking.of names-fiom ihelist. The-pertyrrequesting

erbitration-shall-stike-first—A coin toss shal determine who strikes first. [Bither party may reject: .- Comment [058]: Agresd 4/5/13

the entire i)'a‘n‘él of arbitrators provided by FMCS dnd request another panel, provided that the
party must reject the panel before any names are struck, and provided that no party may reject
more than one panel of arbitrators.

46 Ii“ubc
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Section 7- Arbitration Hearing

The arbitrator selected by the parties shall conduct a hearing on the dispute as soon as possible |

after his selection.
Section 8- Decision of the Arbitrator

(2) The power and authority of the arbitrator shall be strictly limited to the detenmination and
interpretation of the express terms of this Agreement. The arbitrator shall not have the power
to add to, subtract from, or modify any of the terms of this Agreement. The arbitrator shall
not have the power to limit or impair any right that is reserved to the Employer, the Union, or
the employees by statute. The arbitrator shall not have the power or authority to establish or
change any wage or rate of pay set forth in this Agreement. In disciplinary matters, the issue

which may be considm ed by lhE 31b1t13101 15 whether the Employcr has establ lshedrust cause

bl s e ety .........-...x._......._........_.._ .......................................................

(b) No decision of any arbitrator, or any resolution of a grievance by the Employer, shall have or
constitute binding precedent. Nov shall any decision or resclution create a basis for
retroactive adjustment in any other case.

(c) The arbitrator shall render his decision as to the disputed matter within twenty-one (21) days
of the close of the hearing, or within twenty-one (21) days of the date that briefs are
submitted, in cases where either of the parties elect to file a brief.

(d) The decision of the arbitrator is final and binding on all parties, subject to any judicial relief
available to either party under Flouda law.

Section 9- Arbitration Expenses

.--{Commen’c [058]: Agreed 2/7/13

--1 Commient [BSE0]: Afier talking with our lawyer’

2nd taking ioto consideration the city and our (alks
an 5/10/13 this is our proposed Janguage 5/17/13

zgreed something needs fo be placed sboul how
arbitration will be paid such as splitor. 72

sald e i Fomme.n{: [BSEA]: Talkced about on 5/10/13 we

Sectiom [0 Time Einitations:-

(a) Any time limit imposed on the grievance and arbifration process by this Agreement may be
extended upon mutual written Agreement of the parties.

47 |_15 a ge
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(b) Any grievance not answered by Management within the time limits provided in this Article
antomatically advances to the next higher step of the grievance procedure. Any grievance not
pursued by the employee within the time limits provided in this Article will be considered
abandoned.

l) Any time there is a formal correspondence between the Union and Management it shall be
delivered in writing to one of three (3) people listed below:

Union: 1) President Managemenﬁ_:_'l)j[t_'t_a_ Ghief . e
2) Vice-president ; 2) Deputy Chief Operations
3) Secretary 3) Deputy Chief Administration

#5Titles may chanee but intended for title of same job description

Documents shall be dated: times stamped and include a sienature of the receiving party of which
then a copy shall be made for presenting parties records.

ﬁm
(o]

gl
i

(8]
5

A‘,.--{Cnmment [OG3]: Agreed 2/7/13
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b

Article 2228 - LIFE INSURANCE

The Employer shall provide life insurance protection for each employee in an amount equal to
one and one-half (1}4) times the employee's amualized compensation. However, the life
insurance benefit for any covered employee shall not exceed $150,000. The benefit shall be in
addition to the life insurance benefits that Florida Statutes require Employers to provide for
firefighters. The Employer shall pay one hundred percent (100%) of the premium.

Sheuld the life insurance benefit increase for general employees, such change will be offered to
Union Members.

Short-Term Disability — benefit shall be maintained at least at its current level or above. The
employer shall pay one hundred percent (100%) of the premium.
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_Aﬁicie 2229 - WORKING OUT OF RANK
Section 1

The Employer shall determine when it is necessary to require a member to work out of rank an a
temporary basis. The Employer agrees that members on any: type of probation will not be used
for working out of rank in a higher position than that which they currently held. In addition, in
order for a member to work out of rank, the member must meet all requirements as defined by
the current applicable Fire Department SOP.

Section 2

When a member is temporarily assigned and functions in a higher rated job then they shall be
paid an additional one dollar ($1.00) per hour as additional compensation for work performed in
the higher rated job. This Article relates to firefighter working as engineer, engineer working as
lieutenant, and lieutenant working as Operation Division Chief.

Section 3

Higher-level position paramedics may ride down fo fill paramedic positions.
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Article 2430 - LIGHT DUTY ASSIGNMENTS

Section 1

The Fire Chief may give consideration to light duty assignments for bargaining unit members
who apply for such duty based upon an off duty injury. This consideration shall include but not
be limited to individual circumstance, capability, and work availability. Bargaining unit
members that are approved for an off duty injury based light duty must utilize sick leave or other
leave as approved, to attend physician appointments, therapy, or other medical necessary
appointments related to the injury.

Section 2

A bargaining unit member, if approved by the Fire Chief, shall be assigned to light duty in
accordance with the member’s medical certified restrictions. The Fire Chief, at his discretion
may assign bargaining unit members to any Division, group or work area in the Fire Rescue
Department, provided such work is available and meets the limitations of the injury.

Section 3

A member normally assigned to a 24on/480ff work schedule temporarily assigned to a forty (40)
hour light duty assignment shall be paid as if they were working their normal duty shift.
Bargaining unit members assigned to approved light duty assignments shall not accrue holiday
compensatory time.

51|Page
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Ariicle 3531 - FACILITIES MAINTENANCE

The employees will be responsible for proper care and cleaning of the area and facilities
provided.

The employees agree perform normal station duties and housekeeping maintenance. The
Employer will provide cleaning supplies for both the station and apparaius.

Firefighters will not be required to perform general maintenance or painting to building (inside
or outside).

This article is not intended to discourage any employee from voluntarily performing general
maintenance or painting if they choose to do so.

FPage

&
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Article 3632 - UNIFORNMS, PROTECTIVE CLOTHING, AND EQUIPMENT

Input from the firefighters and their Union representatives as to all aspects of uniforms,
protective clothing and equipment will be considered by the Chief of the Fire Department. The
Employer will provide the uniforms, protective clothing and equipment that are considered
appropriate and safe by standards applied in the profession.

Section 1

All employees shall be provided with uniforms in accordance with fire department policies,
which covers all aspects of issue, maintenance and replacement of the uniforms. Should any
member require prescription safety eye wear, it will be provided by the City as per City policy.

Section 2

All employees shall be provided with protective clothing and equipment in accordance with fire
department policies, which covers all aspects of issue and replacement of the protective clothing
and equipment.

Section 3

The Employer will pay for the cleaning of protective gear on a quarterly basis or, after an
incident that requires decontamination due to biological or carcinogen type agents as determined
by the Fire Chief or his designee.

Section 4

The employer shall provide up to one pair of boots and up to one belt to each bargaining unit
member each calendar year. Style and availability shall be determined by the employer based on
recommendations by the uniform committee and items will be replaced on a one for cne basis.
No less than 3 styles and/or brands of boots shall be available. After inspection and upon
discretion of the Fire Chief or authorized designee, used beots may be returned to the employee
for use as a backup pair.

Section 3
Members. . shall: “be* held” financially - accountable: for-replacenient’ of .uniforms; protective «
equipntent: ors clothings and-boots.om beltss ifiit is: determined- thiat negligenes: of the. part of the-
membercreates damageorlossy orif stofensfrom-arunsecured-area. )

53|Page
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Article 3733 - EGUCATION INCENTIVE PAY PLAN
Section 1

Bmployees who meet certain educational criteria will receive incentive pay in addition to their
regular base rate of pay, as provided below:

(a) Employees who complete thirty-two (32) semester hours of credit towards an Associate’s or
Rachelor’s Degree shall receive $0.10 per hour.

() Employees who obtain an Associafe's Degree, or sixty-four (64) hours of credit towards a
Bachelor’s Degree shall receive $0.20 per hour (which shall be paid in lieu of the amount
shown in subsection (a).

(c) Employees who obtain an Associate's Degree and complete an additional thirty-two (32)
hours towards a Bachelor's Degree, or employees who have completed ninety-six (96) hours
towards a Bachelor’s Degree, shall receive $0.30 per hour (which shall be paid in lieu of the
amount shown in subsections (a) and (b).

(d) Employees who obtain a Bachelor's Degree shall receive $0.40 per hour (which shall be paid
in lieu of the amount shown in subsections (a), (b) and (c)).

6=
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Article 2234 - SUPPLEMENTAL WORKER'S COVPENSATION

The Employer hereby agrees to pay benefits to an employee injured in the line of duty in
accordance with the following definitions, terms and conditions:

() Employees who suffer injuries, which are incwrred in the line of duty, shall receive
compensation as provided for in this Article,

(b) An injury shall be deemed to have been incurred in the line of duty if such injury is
compensable under Florida Worker's Compensation Law.

(e) The amount of compensation received shall be the amount required to supplement funds
received from the Florida Worker's Compensation Law and any other disability or other
income plan provided by the Employer, either by law or by agreement, to the point where the
sum of the supplement herein provided and all other payments herein described equal the
employee's weekly net wage at the time of injury (plus any increases the employee would
have received under this Agreement). For purposes of this Article, weekly net wage is
defined as the amount of pay the employee receives each week after deductions are made for
social security, income tax, voluntary deductions, and pension contributions.

(d) The term "Disability,” as used in this Article means incapacity because of injury to earn in
the same or any other employment the wages, which the employes was receiving at the time
of injury. '

(e) 1t is the intent of this Arficle to provide supplemental compensation for in the line of duty
injuries only. This Article shall not be construed to provide compensation in the event of
death or injury ineurred in any manner other than in the line of duty. In the event of any
dispute or disagreement concerning the interpretation of the terms of this section, the
decisions conceming definition of those terms issued under the Florida Worker's
Compensation Law shall control.

(f) Employees claiming benefits under this Article shall notify the Fire Chief or his designee of
their injury on the same duty shift that the injury occurred.

(2) An employee claiming benefits for an on duty injury shall accept light duty within the Fire
Department as directed: by: the:Fire Chief if the injury permits; or:forfeit the: benefit. The
Emmployer shall:pay forthe:employee:to-be-examined: by & physiciam.of tire Entployer s choice:
inr order: to-determinexwliether the'employee can perfornt light duties. Any employee assigned
to a less strenuous position due to job-related disability shall continue to accumulate seniority
attached to his normally assigned position. The Fire Chief retains the right to determine if
and when light duty assignment shall be made and how long the assignment will last.
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(h) An employee who works for any other employer or for himself while on worker’s
compensation shall not receive the supplement provided in paragraph (c) above and will be
subject to termination if he performs work or engages in any activities inconsistent with the
restrictions placed on his activities by the doctor treating him.
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Comment [064]: Siill discussing dependent on
wages 4/22/13

Article 3935 -|[COMPENSATION AT];SEPAM‘E[@_N_| ________________________________ o ¢ ]
e [Cumment[ESESJ Notsurelfam::ieagmedmor]
]'

nol will discuss next meeting waiting city approval

Section 1 : NN ELLE
- 3 L
{ Comment [BSE6]: Agreed to on 5/28/13
An employee who resigns, is discharged, or who is otherwise separated from his CI}ll)]O_)‘]l]Ellt (Comment [BS671: Aftes discussion everything
with the Department shall be compensated for all time worked, and for unused vacation time at agreed lo except vith the agreement {o healih
o S ¥ sl B 1 I e, oo £ f the d & ypst i insurance article we are requesting 100% after 25
100%. Such payment shall be at the employee’s rate of pay as of the date of resignation, years instead of 30 years as sugzested by cily,

discharge, or terminztion. Newly hired employees, on probationary status who resign or are
terminated, do not qualify for this benefit.

Section-2

An employee hired on or before September 30, 2005 will be paid accumulated sick leave at the
employee’s final rate of pay upon termination of employment based on the table below:

Vears in Percentage used
Depariment to Caleulate Payoil

nos

8%-25%

2504

50%
25 years 75%
30 VEAFS.cr o rnmmaa s snerarrasesurre s s st 100%

Section 3

a. An employee hired after October 1, 2006 with ten (10) years service is paid 25% of
accumulated sick leave, at the employee’s final rate of pay upon termination of

employment.
a:b.If employee from Section 3 (a) works 25 or more vears then they shall receive 30% of

accumulated sick leave instead of the 25% stated in (a).

Section 4

Axn employee whose: employment- withe the: ity 18 terminated: (to: iiclude: the: employee being
fired: or dismissed: frome-the: City) for-any- reason. other: than. retivement,. deathy lay-off.or
resignation: with: propestwo: (2)-weeks: noties;; shall have:no-ighti tor cash insacerued: sick Teavew:
Under such circumstances the accrued sick leave is forfeited and the employee shall have no
claim to payment for accrued sick leave. '

iPage
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Article 4036|-PENSIONPLAN
The Parties recognize that the covered members in the Bargaining Unit are perticipants in the
City of Deltona’s Firefighters Pension Plan, the Local Law Plan established under the authority
of Florida Statutes Chapter 175. The City agrees to continue to participate in such Plan, on behalf
of the Bargaining Unit employees and further agrees that the benefit provisions under the Plan
will not be decreased during the term of this Agreement.

%H%B%ﬂ%@%ﬁ%ﬁé%dd%%%&ﬁ%%&ﬁ%—!ﬁ%ﬁﬁ%%&ﬂﬂ%%ﬁ
cenmaliime fnie fiande nuailabla th tha Oty pendee BT Qtatutn Shantor 175 Additiapal beanfite ara
srepvium-tax-fundsavailablete iy pader FE-Statute-© 175 —Additiopaltbenefitsa

Members will continue to male an 8% contribution to the plan. The citv will contribute no

less than 16% of pavroll. The city and the union agree to use available premium state fax
dollars to enhance the current pension plan to include a minimum of the following

improvements:

1) Cost of living adjustment (COLA) shall be added to the plan of at least 1.50% to a
maximum of 3.00% with all other details determined by the pension board. .

9} Extend the DROP seeeptance-election period Hime-as recommended by the board

3} Extend the DROP term as recommended by the board

4y Allow credit for military and past public service members

4

Comment [O6B]: Tentatively agreed on 2/7,

a [waih'ng. for outcome of senzle and house bills

Comment [069]: New lanzuage to give the
board flexibility fo pick and choose behween the best
oplions for the plan. 5/13/13

)
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Article 4137 - PERFORMANCE EVALUATION
Section 1

The Fire Chief, or his representative, shall conduct performance evaluations for each employee
consistent with the applicable or prevailing fire department policies but, in any event, once a year
on or before the employee’s anniversary date of hire or promotion.

Section 2

The employee will have an opportunity to review the completed evaluation and enter his written
comments thereon.

Section 3

Performance evaluations will not be used as a substitute for disciplinary action. The Employer
shall follow the appropriate disciplinary procedures in order to correct inappropriate behavior.
The goal of performance evaluations will be to ensure that employees perform their jobs to the
best of their abilities and gain a better understanding of what is expected on the job. Written
performance reviews will be based on an employee®s overall performance in relation to job
responsibilities and will also take into account conduct, demeanor, and record of attendance and
tardiness.

59|Page
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Article 4238 —~ PROMOTIONS

Section 1

Promotions to the rank of Engineer, Lientenant, and Division Chief shall be accomplished as
provided for in this Article.

Section 2

The Employer shall post a notice of the promotional examinations for a job classification
covered by section 1 in a depariment wide memo and departmental e-mail at least sixly (60) days
prior to the date of the first examination of the series. Employees wishing to take the promotional
examination must apply in writing at least thirty (30) calendar days prior to the first examination
date as prescribed in notice. The Chief shall determine both the contents and process of the
examinations and post a list of the study material required at least thirty calendar days prior to
the first examination date. '

Section 3 — Eligibility

(2) Employees must have and retain the minimum requirements for the classification, which,
" is posted as provided in Sections 9, 10 and 11.

(b) Employees with a written warning or greater that were within six (6) manths prior to the
date of the first examination shall not be eligible for promotion. However, they may still
apply and test so that they will be on the list for the next series of promotions if any.

(¢) Employees shall be suspended from the Promotion List if they receive a written warning
or greater. They shall not be eligible to be promoted until they are discipline free for six
(6) months from the last infraction.

(d) Employees who would otherwise be promoted who are on an approved leave of absence,
except under FMLA conditions, at the time of their selection will be passed over but
retain their place on the Promotion List if they can return to work capable of performing
the duties.of the new classification within 90 calendar:days.

Section:4:— Examinations:

"

Al promsticnabexaminations:will ba conducied; by the City: Tnelie of e €l condiiciing ther
examinations, the City and Union may mutually agree to have examinations conducted by a third
party outside testing entity that is agreeable by the Union President and the Chief. Promotional
exams will be held as follows. Examinations for Engineer will be held the second full week in
October of odd numbered years. Examinations for Lieutenant will be held the second full week
"1 October of even numbered vears. Examinations for Division Chief will be held the second
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full week in October of an even numbered year once every four years. Upon completion of the
examinations, the testing entity will provide the Chief with a list of the employees® scores for
each section and the total score of the entire testing process for each employee. The employee
total score will be used to rank the employees from highest to lowest with the highest score being
designated as number one on the Promotion List for the particular job classification.

The promotional eligibility lists will go in effect on November 1% of the year in which the test is
given and will be maintained for a period of two (2) years for Engineer and Lieutenant, and four
(4) years for Division Chief. Should the preceding list be depleted a new promotional exam will
be given within six (6) months.

Section 5 — Minimum Test Score

(a) All candidates must pass each section of the examinations, excluding the Chief’s
interview with a seventy (70%) or better rating in order to be eligible for placement on
the promotional list. Candidates who fail to achieve a minimum score of 70% or betfer on
any part of the promotional process shall not move on to the next portion nor be placed
on the promotional list.

(b) The Fire Chief’s Oral Interview Board shall be comprised of the Fire Chief and/or his
designee and two members of an outside fire agency with at least a rank above the
position being tested for and in that position more than (1) year.

(c¢) The Fire Chief’s Oral Interview Board will rank the candidate with a score of 1-5 with
that comresponding number being the number of percentage points added to the
candidate’s final percentage score provided by the testing entity prior to the final
promotional listing of candidates.

Section 6 — Maintenance and Selection

Afier the exam is given, the promotional list will be maintained for a period of two (2) years
from the date of the exam or until the list is exhausted, whichever first occurs. The Chief shall
refer to the existing promotional list to fill vacancies during the two (2) years following the
exam. If the list has expired a new promotional exam will be given in a timely manner. The
Chief will offer employees on the promotional list the vacancy based on the highest to lowest
rankings of their total scores with the highest total score being promoted first.

Section 7 —No Employee eligible to fill vacancy

Lit the event, no: employesmeetsthe requirements:of thisarticle for a: permanent position: vacaney: -
and: mone shalkmeetthe requirémentsawithin: thiee: (3) months: afterthie:test: datey. thernrthe: Chief:
and the Union shall meet and formulate a plan to staff the position that is acceptable.to both
parties. Should the parties be unable to reach agreement on an acceptable plan, all options shall
be submitted to the City Manager by the Fire Chief and the Union, in consultation with Human
Resources, for final determination on filling the vacant position.

GliFage
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Section 8 — Grandfather

Any person holding a current position as of October 1, 2006 who does not meet the Article’s
eligibility requirements for promotion will be considered “Grandfathered in.” This does not
make them ineligible for in house testing, in order to determine validity of tests, and/or needed:
training for individual or groups.

Section 9 — Engineer Eligibility
Candidate’s eligible for promotion to engineer shall meet the following minimum requirements.

(2) Two (2) years of continuous full time service in the City of Deltona Fire Department as a
firefighter

(b) Non-Volunteer State of Florida “Pump Operator™ Certificate

(c) Satisfactory or better rating on their Jast Performance Evaluation

(d) Not on any form of probation- '

(e) Successfully completed all required portions of the testing process with passing scores.

(i Currently lon the Working out of Classification list for Engineer. (shall not be valid for _.---{ Comment [070]: Agreed 473113

any test within 6 months of ratification)

Section 10 — Ligutenant Eligibility
Candidates eligible for promotion to Lieutenant shall meet the following minimum requirements:

(a) State of Florida “Fire Officer I certification;

(b) State of Florida “Fire Officer 11** certification;

(c) Successfully completed all required portions of the testing process with passing scores,

(d) Two (2) years of continuous full time employment in the City of Deltona Fire
Department as an Engineer.

() Satisfactory or better rating on their last Performance Evaluation

(f) Not on any form of probation

(g) Currently on the Working Out of Classification list for Lieutenant

Section 11 —Division Chief Eligibility

Candidates eligible for promotion to Division Chief shall meet the following requirements:

(a) Minimum-of* a Bachelor’s Degree Ef:a Emerzeney—Nedica

Elre—Seienee;
Dusppanman Adanagonannt  Nesonizatinanl NMonasosaagt Dublie A Ao fictontion  Dublia
EIREFGEREy Trhnnugt e S e e L et L TEEHTSTT OO OTG T L HEE
He#&ke%essﬁé%%—ﬁ—} .| Comment [074]: Agreed2/7/13

(b)-Stuccessfully. completed:all required portions: fihe testing process withe passing seores:

(c) Four. (4) years. of continnous.- fll. time: employment: it the- City: of* Deltona Fire-.
Department as a Lieutenant, '

(d) Must be a State of Florida certified Paramedic.

(e) Satisfactory or better rating on their last Performance Evaluation

(f) Not on any form of probation

63| Page
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(2) Currently on the Working Out of Classification list for Division Chief

Section 12

Any employee promoted to a higher level position shall be placed into the appropriate step for
the new rank classification to where a minimum of at least a 5% pay increase will occur. Any
employee demoted to a lower level position shall receive a decrease in pay, equal to the amount
of increase they received for the promotion and shall be returned to their appropriate step in the

lower position.

63|Page
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Article 4339 - SENIORITY, LAYOFF AND RECALL v

Section 1

(a) Depariment-wide seniority shall be defined as continuous service in the Deltona Fire
Department, calculated from the first day of most recent full-time paid service. - If hired
on the same day then how they were placed on the hiring list at the time of their hiring
shall determine their seniority. Number 1 on the list will be most senior in that group and
ete.

(b) Classification seniority shall be defined as continuous service in the employee's current
classification, calculated from the first day of most recent full-time paid service in that
classification. If two or more employees are promoted simulianeously, classification
seniority will be based upon the promiotional test placement.

(c) Citywide senionity — Employees that transfer from another department in the City will not
" have any departmental seniority. Fire Department seniority shall start on the first day of
full-time employment as a firefighter.

d) A list for each (2) and (b) seniority will be kept current on the computer database and be
accessible by all fire department members.

) IShift preference will go by Department-wide seniority per classification as feasible.
Any other choices when feasible will be made by the following senioritv preference
order:

1. Rank ) )
9. (Classifieation seniority
3. Department seniority

Section 2

(a) Any employee who is laid off and has not been recalled for one (1) year, or who fails to
contact the Employer or report for work following the receipt of a recall notice as
required by Section 6 of this Article, or who fails to return o work upon the date
directed, or agreed, after a leave of absence, shall Jose his seniority.

(b) Employees who are resigning or being terminated shall lose all.seniority. privileges at the
completiemof his [ast duty day thatwas: agreed-to:

Seetione3::

1. The first employees to be laid off shall be the probationary employees in each classification.
Employees are subject fo layoff in the order of least classification seniority to most
classification seniority, provided all employees 1ot laid off possess the necessary basic skills
and abilities to perform the job for which position they are filling.

Page

6

..-{ Comment [072]: Agreed 27/13
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(a) In the event personnel reduction or other work force adjustment is necessary, the

Employer will determine how many employees in each particular job classification must

be laid off.

‘(b) Once the Employer makes the initial determination of how many employees in each

classification must be laid off, employees shall be laid off by classification, in accordance
with the following procedure: :

(c) Employees subject to layoff will have the right, in accordance with their classification
seniority, to transfer or downgrade (commonly referred to as "bumping") to another

position for which they are qualified. The bumping procedure is as follows:

2. Affected employees shall have five (5) calendar days from the date they are notified by the
Employer to notify the Employer that they intend to "bump" instead of taking the layoff. The
employee must identify the position in which he intends to bump.

3. If the employee possesses the minimum qualifications for that position, he may bump the

junior employee in the classification over whom he has departmental seniority and the bump
shall take effect within five (5) calendar days of the date that the employee notifies the

Employer of his intent to bump.

4. An employee bumping to a different job classification pursuant to this section shall be placed
on a trial period of not less than thirty (30) days. If the employee cannot satisfactorily
perform the duties of the position to which the employee has transferred, the transferring

employee shall be laid off, and the fermer occupant of the position returned to his job.

Section 4

Any employee who is laid off shall receive one month’s annualized severance pay, plus accrued

annual vacation benefits and unused sick time, as provided for in this Agreement.

Section 5

(2) Employees on layoff status have preference to recall. In the event of a recall, employees

shall be called back to work in the inverse order of the layoif. .

(b) In.therevent an employee s to. be recalled the HumanResources Department-shall notify,
hin by certified: mail,‘retumeteceipt requestedy not: less: than. fourteers (14} days prior to

the:date:heistteveportior duty.

(c) Failure of an employee to keep the Human Resources Department informed of his current
address shall relieve the employer of all responsibility with regard to the notification time

frame.

765|Palge
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(d) The employee shall contact the Human Resources Department within three (3) days of
the date that he receives the recall notice, and shall inform the Human Resources
Department whether he intends fo return to work. An employee who fails to contact the
Human Resources Department within three (3) days of receipt of the recall notice or who
fails to report to duty as scheduled on recall from a layoff shall be considered to have
voluntarily terminated his employment unless such empleyee has notified the Human
Resources Department and is excused from duty by the Fire Chief.

(e) Employees recalled after layoff shall be reinstated at their last position prior to the layoff
and retain their seniority.

66| Page
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Aviicle 4440 - SEVERABILITY

If any provision of this Agreement, or the application of such provision, should be rendered or
declared invalid by any court of competent jurisdiction astien-after a-ll richts of appeals have

been exhausted orby-reasen-efenyexistineor subsequently—enacted-legislations-the remaining

parts or portions of this Agreement shall remain in full force and effect.

67| P 1 g‘c
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Article 4541 - VACATION TIME

Section 1

(a) Bargaining unit employees shall earn vacation leave, which shall accrue bi-weekly,
according to the following schedule:

Time Annual Amount Bi-weekly Aceruzl Rate
From beginning of 168 hours 6.460 hours
employment until

completion of 1 year®

From start of 2nd year 216 hours 8.306 hours
until completion of
5th year

From start of 6th year 264 hours ' 10.152 hours
until completion of
Oth year

From start of 10th year 312 hours 12.000 hours
until completion of 14th
year

From start of 15th year 360 hours 13.846 hours

- until separation

*Employees will acerue vacation leave from the beginning of employment, but will not be
permitted to use leave or be entitled to leave upon separation until they have completed new hire
probatiouary status.

Section 2
Employees may select their annual vacation period on a _De]_)a1'tp_1¢-1ﬂ_:j\\fid¢'

seniority per shift basis, by the 7th of December [by_ 130D fwusrg for the next

Pracess o SEpmHSto

4acation requests that are ot submitted in December for the following calendat

} l__,,.—-i Comment [BS74]1 Agreed previous butalso

510113

ol
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[1e Fire Ch[cf may_ 1equm. an Emulovec to chanee their scheduled vacation
period in case of exigent circumstances where the emplovee is needed to remain
on the job in order to maintain the operational efficiency of the Fire Department.
In such cases. the Emplover will reimburse the employvee for any nonrefundable
costs incurred by the employee as a result of the cancellation or postponement of
their vacation plans.

_..-=-| Comment [J1V75]: Was taken out on 2/8/13 city
-------------------------------------------------------------------------- T placed back in on 4/22/13, Union okay yyith change.

“{ Comment [BS76]: Verified 5710113 )

Section 3

Employees are required to take a minimum of ninety-six (96) hours of vacation per calendar

~ year. Employees may carry unused vacation time forward from year to year, except for the
minimum requirement, which will be forfeited if not taken. This requirement will not be applied
to employees under new hire probationary status at any time during the first eighteen (18)
months of employment.

Section 4

] Absent exigent circumstances the Employer will allow up to three-33-four (lemployees to be on
vacation or Union pool time per shift, with only 2 members from the same rank allowed off.
Additional personnel within each rank may be granted vacation or union pool time off provided
that the request does not create overtime and the Chief determines it will not adversely affect
operations. If additional personnel are added to the department then the following formula shall
he used to determine allowable vacation spots: .
Multiply total budgzeted shift personnel by 18% and rounding to the nearest whole
number using general math ruled. ie. 4.49 or less is rounded down to 4: 4.50 or above ig
%‘6uﬂd€d up to j - ___-—‘[Comrnent [3IV77]: Rest of langvage agreed io ]

"""""""""""""""""""""""""""""""""""""""""""""""""""""""" earlier ity added this on4/22/13, union okay with

(Example: 23 currentlvy on shift at time of signing so: 23x18% = 4.14 vaeation-slets = 4 vacation *{ comment [B578]: Verified 571013 )
slots)

ﬁ%‘—[d@d—%—&&éﬁ-rﬁﬁﬂrbﬂrwu—}nt—l:%}naﬂﬂ Pove-boontiieduactple o e

Section: 3",

Vacation hours: autliorizedianditaken: arastor bes counted: as="ourssworked!. towards: overtinte i
any applicable payroll period.

Section 6
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Arficle 4842 - SICK LEAVE

Section 1
Bt laas. R § Ay | TS T AR ) e
[Sielteay wall-netbe credited a5 "hours
: LT L | .
PR S R N B R ot

|A”one-time sick Teave vsage of fime up to 24 hours per pay period shall be credited as “hours
worked”. however. if more than one sick time leave of time during the pay period then siclk leave
hours used shall not be credited as “hours worked” for payroll purposes. A payroll period is
based on two week pay cycle. The responsibility of this portion of article shall fall on the finance
department!

1- Emplovee calls out sick for one shift up to a 24-hour time (or one shift) during a payroll
period equates to sick leave hours to be credited as “hours worked®!
2. Calls out sick more than one shift (any amount of hours in any combination) within the samé

payroll period would equate to all the sick leave time in that pay period to NOT be credited

Comment [081]: Proposed 4/22/13 due lo
causing employees coming Lo work siclc in order not
lose any money, This in turn creales more sick
employees. Not the original inlent of this Janguage,

as “hours worked”|

56-Hour Employees (Shift A, B & C) shall eam seven (7) hours of sick leave each pay pericd.
Same rate shall apply to Worker’s Compensation or light duty assignments.

Sick leave accrual will be pro-rated based on regularly scheduled hours worked or paid within a
pay period. - .

Section 2

Sick leave may be used for any sickness or disability not arising out of or in the course of
. | ~
employment. * Sick leaqusT*eJ—Z—'re—e—&H*ﬁ—tH&[bc

e Pl i - ettt B e corcctcoesidonnnetosaemnssnammme e dsssss
attend to sick members of the employee's immediate family, or those who reside in the

employee’s household, and to attend medical appointments of the employee which were
scheduled and approved in advance of the workday by the ©peratien-Division Chief. Additional
hours may be approved for exigent circumstances with approval of the Fire Chief or authorized
designee.

Section 3

(2), Torbereligible: fér sick leave;.an employee: must-notify: the-Employer.of theii= inability to- .
report: torworks not Taters thane sixty: (60} minutes: priontor the beginning.af the:employee's:
normakwork day: Absent exteating cirenmstances which: prevented thie employee frome
notifying the Employer, failure to timely notify the Employer of intended absence will
result in denial of sick leave for that day. An employee must notify the Employer each
day of absence due to illness or injury, unless the illness or injury will result in the
employee's absence of more than two (2) workdays, in which case the expected duration
of absence will be communicated to the Employer. Employees who are absent for

71[Page

______ __.--—[E:mmsnt [BSB82]: Intent amreed lo on 5/10/13

just worldng oo Janguage 5/17/13

]

Comment [BS83]: Changed to clarify intent of
article and agreed on 5/28/13 ]

)

innineof the-shift-may also be used to___.---{ Comment [084]: Agreed 217113
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extended periods (i.e., more than one (1) work week) shall notify the Employer of their
status at least once each week.

(b} The Employer may require an employee at any time fo verify a request for sick leave.
Abuse of siclk leave by an employee shall be cause for disciplinaw action.

(c) If an employee takes sick leave and does not have the time accumulated, then this time off
wﬂl be without pay. Vacation time may be used in lieu of sick tlmeﬁfavaliable s ‘——H—q%

e !—ErB-FH—&%l—HC—@LLGEGT—HH#th“é—E’EE%gDEE- I ________________________________ .| comment [33851: Agpraved 21713 )
_---1 Comment [086]: Attached to yages,
compensalion and pension,

_.---=| Commenk [BSEZ]: Agreed to if change to “hours
worked is finalized. 5/10/13

| Section 34

The Employer will pay one hundred percent (100%) of an employee's accumulated sick leave |at .
their_current total hourly pav ratd to the beneficiary(s)* of any employee who dies while _,--—fCDmment [088]: Agreed prior to 2/7/13 )

employed by the Deltona Fire Department.

# The beneficiary(s) for the purpose of this section shall be designated by the employee on the
“Life Insurance Beneficiary Designation Card” on file with the Human Resources Departiment.

| Section <3

Empleyees on sick time will restrict theu actlvltlas to those in ]me mth the 1llness and/or i mjmy

| incurred. Eﬁﬁ'—:‘-‘—%—ﬁ—.:h-’ﬂ 1
| Section 36— Family and Medical Leave (FMLA)

..-{Comment [089]: Agreed prior o 2/7/13 )

Leaves, whieh qualify under FMLA, will be administered: pursuant to such law and . - : T
implementing: regulations. Negotiated: benefits and entitléments: available to.the. employee: for -

such leave will bezapplied.and exliavsted first.*Any remaining period of leave under-FMEA: will-
bennpaidiafterzextianstions off carned benelits'or contractual: entitlements::. -

Section 8~ Special Fimetions- .
The City and the Union recognize that individuals often volunteer their time for special functions

of the City or the Fire Department that help to endorse public image, safety, and educaticn.
Therefore, if an employee is required or anthorized to perform a function or is training for one

iFage
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that is a City or Fire Department approved event, and if they are injured or die while performing
such a function then it shall be freated as a line of duty event.

73|Page
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Article 4743 - GIVIL LEAVE

Section 1

The Employer shall grant an employee leave with full pay for any absence necessary for serving

on jury duty or attending eeusthroceedined as & witness on City related business under subpoena

by the City or third party.

Section 2

Employees after having been released or having finished any part of the above activities must
report back to duty immediately thereafter.

Section 3 — Jury Duty or Witness under Subpoena involving the City.

The City shall make up the difference between a regular full-time employee’s pay for his normal
schedule provided the employee:

(a) Advises his Operation Division Chief no later than (3) working days before he is to report
for jury duty or when he is first advised, whichever first occurs.

(b) Returns to duty each day he is released from jury duty when two (2) or more hours
Temain on his scheduled work day or shift unless he gets permission from his Division
Chief not to return.

(c) Provides the City with a copy of the check or other acceptable evidence of the amount of
pay received from the Cowt.

Section 4

Employees who attend court or any other legal or administrative proceeding for only a portion of
a regularly scheduled work day are expected to report o their supervisor when excused or
released. : '

Section 3- Voting

Employees who work on-a-scheduled national; state orlacal election day shall be given time off
withiout: loss:of pay, sick tines or vacation time. The:time-shall be: ai maximum: of twor llours
which:- will: het coordinated: withs thele: Operation:* Divisiorr: Chisfs: provided- they: make
arrangements:iiradvanes: -
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Section 1

shifts that oceur within the wa%—fm (3) calendaa days of 1113 occurrence of one of the
following events.

a) A death in the immediate family. For the purpose of this Asticle, immediate family shall
include the following:

1. The employee’s spouse.

2. The child, parent, (including foster parent, stepmother, or stepfather), sister, brother, step-
brother, step-sister, grandparent, and grandchild, of either the employee or the employee’s
spouse. -

3. It will be up to the City Manager’s discretion, based upon recommendation of the Fire

Chief, whether an employee’s significant other shall be considered under section (a)(1)
and (2)(2) of this article.

(b) The birth or adoption of a child of the employee

Eecﬁon 2

A member may use sick leave bevond compassionate leave without any consequence or
‘

responsibilities up to another seven (7) ealendarsick days.
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Article 4245 - EDUCATIONAL ASSISTANCE PROGRAM

Section 1 — Education Leave

The Fire Chief, or his designee, (e.g. The Operation Division Chief) have the authority to permit

employees to take leave in accordance with vacation Astiele-article éﬁ%ﬁ%ﬁ&{eﬂie}e—%fm_

educational purposes. Leave granted under this Article is compensable time to the employee.

The Employer reserves the right to allow or require employee(s) to attend training conferences,
seminars, briefing sessions, or other functions of a similar nature that the Chief determines will
improve, maintain, or upgrade the individual's fire or EMS related certifications, skills and
professional ability.-

Section 2 — Educational Reimbursement

The City will reimburse each bargaining unit member up to a maxinum of $2,500.00 per year, as
funds are available, for college credit or vocational classes and/or books for classes taken and
completed with a certificate of completion or grade of “C” or better. The employee will be
responsible for providing proper documentation of grades and receipts paid.

Section 3 -

Any improvements to City Educational Assistance Program will zlso be offered to Union
Members.

7'.6‘ | Fa Q &
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Article 8046 - PARENTAL LEAVE

Section 1

Pursuant to this collective bargaining agreement, in the event of pregnancy, the City will provide
bargaining unit members up to 26 weeks of leave in addition to that provided by FMLA.

Section 2

Any bal'gailling unit employee who becomes pregnant shall notify the Fire Chief, or his designee,
immediately upon confirmation of such pregnancy.

During the employee’s pregnancy, she will be permitted to remain working in her current
capacity unless she provides the Department , after each Doctor’s visit, with certification from a
doctor licensed to practice medicine in the State of Florida stating that he/she believes that the
employee’s continued employment during pregnancy will jeopardize the health or well-being of
the employee, unbom baby, or health and safety of co-workers; provided, the Fire Chief may
require such certification if the Chief has reasonable cause to believe the health, safety or well-
being of the employee, unborn baby or co-workers will be jeopardized by her continuing to
work, or she is not performing the essential functions of her job with or without reasonable
accommodation but without undue hardship to the Departiment. The Fire Chief, will at that time,
provide, such an employee with light duty or other responsibilities, preferably within the Fire
Department or if unavailable, within the City. This will be done based on medical certification
provided by the employee’s physician.

Any employee assigned to such work shall continue to receive all compensation and fringe
benefits, including but not limited to accumulation of sick and vacation leave and seniority
attached to the employee’s normally assigned position. If the employee cannot continue to work,
the employee shall be permitted to take unused sick leave and/or vacation leave, apply for
disability leave of absence or otherwise take an unpaid leave of absence pending delivery of the
baby. After delivery of the baby, or at the point her doctor recommends it, the female employee
may take a leave of absence consistent with those permitted for all other types of disabilities
permitted by the employer, until such time as the employee’s doctor verifies that the employees is
able to veturn to work. If after being medically cleared to return to full duty work, the employee
wishes to take: additional-leave,-the employee will' be permitted toiise-the balance of the:3§
weelks of total leave not already used.

Any: niale: employee: who: requests:leave as a: resulf: 0Far spouse®s. pregnancy; complications:
related:to: the: Sp@’.{”&”f‘i"ﬂl‘ﬁﬂ nancy; or-the: birtl: ofa: childy shall'be:permitted-to: take imused: sick.
leave: and/or:vacation timeror otherwises takerane unpaid: leave-ofabsence, consigtent: toz that-
allowed for female employees.

Section 3
The City will maintain any pre-existing health coverage during the leave period and, once the

leave is concluded, will reinstate the employee to the same or an equivalent job. The employee
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will be responsible for payment of any dependent lLealth coverage premiums and voluntary
payroll deductions during the leave.

Nothing in this Article shall be construed to waive any right or benefit an employes may have
under existing law.
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Ariicle 5147 - PERSONNEL FILES

Section 1- Review by Unit Members

Members of the bargaining unit have the right to review and/or copy official personnel files, and
any other public records pertaining to the member of the bargaining unit. The Employer may
charge the bargaining unit member for copies of any material provided pursuant to this Article.
The cost for copies shall be the same at that which the Employer charges non-employees for
copies of publi¢ records.

Section 2- Review by Union Officials

Union officials have the right to inspect and/or copy all non-confidential public records, as
defined in Chapter 119, Florida Statutes. The Employer may charge the Union for copies of any
material provided pursuant to this Article. The cost for copies shall be the same as that which the
Employer charges non-employees for copies of public records.

Section 3- Inclusion Upon Request

Upon request of the employee, the Employer will include the following in the employee's
personnel file: copies of certificates and records of achievement related to the employee's
employment, and rebuttal of derogatory material.

Section 4- Disclosure

The Bmployer will provide the Union with information related to the employment staius of
bargaining unit employees within a fourteen (14) working day period after receipt of written
request for such information from the Union. Provided, that nothing in this Section shall be
construed to require the Employer to disclose information that is required or allowed by law to
be kept confidential.

Section 5 — Disciplinary Records
The employer will not regard any oral or written reprimand for an infraction as a prior offense if--

the: oceurrence, was: mores thair one: year: tor thes date oft therewrent infraction for escalating
disciplinaryactions.
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Article 5248 — RECERTIFICATION
Section 1- General

The City will provide a bi-annual EMT and paramedic re-certification class to permit employees
who are EMT/paramedic certified to attend while on duty. If an employee, for any reason, does
not attend the City-provided course, re-certification for EMT or paramedic will be at their own
expense. Certifications such as CPR, ACLS or PEPP/PALS may be repeated annually as
required to ensure availability of the class. Maintenance of any other cerfifications, with the
exception of the EMT certification and those required as a condition of an employee keeping
their current position, will be at the employee’s expense. The employer shall facilitate the re-
certification of all paramedics and EMT’s; however the ultimate responsibility for re-
certification resis with the certificate holder.

Section 2~ Sickness
If an employee is subject to an extended personal illness or injury prior to dates set for re-

certifications in Section 1 the employer will pay and arrange for or conduct a similar
recertification class.

Due to the nature of the article, a doctor’s note will be required for either the family member or
the employee who is sick on the day of the scheduled class.

80 [P x g2



h, <. {1
TA to by city (Dave Denny) TA to by Union (Bush Swisher) §77 DateTAto: s / F" /2013

Article 5349 ~ LONGEVITY
Section 1 — Gift

On each bargaining unit member’s tenth (10th) Fire Department seniority anniversary date, a
leather helmet of the same quality of all other previous years will be presented to the member.
This helmet will be considered to be a gift from the City and Fire Department for his service.
The employee will keep the helmet even after the employee or émployer terminates his
employment.

Section 2

Employees in the bargaining unit shall receive compensation for length of service with the city in
accordance with the following schedule.

1. Five (.05) cents per hour per year of service with the Deltona Fire Department for all
members holding the rank of firefighter.

2. Ten (.10) cents per hour per year of service with the Deltona Fire Department for all
members holding the ranks of Engineer, Lieutenant, and Operations Division Chief.
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Article 5450~ HOLIDAY ARTICLE

Section 1 — Observed Holidays

o New Year’s Day, January 1

o Martin Luther King Day, 3rd Monday in January
o  Gocod Friday

o Memorial Day, last Monday in May

o Independence Day, Tuly 4

o Labor Day, first Monday in September

o Veterans’® Day, November 11

o Thanksgiving Day

e Thanksgiving Friday

o Christmas Eve, December 24

o Christmas Day, December 25

Any time the City Commission may by motion designate other days as special holidays on a
one-time basis.

Section 2 — Holiday Pay

If a holiday falls on an employee’s off duty day, he shall receive 11.2 hours of holiday pay at his
regular strajght time rate of pay, or have a shift (24 hours) added to “holiday time” at the
employee’s discretion. Such “holiday time™ if paid at separation of employment shall be equal to
11.2 hours of pay for each 24 hours of “holiday time” accrued. “Holiday time” accruals shall not
exceed 180 hours. Should an employee exceed this limit they will automatically receive 11.2
hours of pay and shall not have the discretion to add time until the accrual limit has dropped.

Section 3 - On Duty Holiday Pay

If an employee is required to work one of the designated holidays, he shall receive payment at
his regular rate of pay for all hours worked in addition to holiday pay as stated above in Section
2

For purposes: of: Bargaining, unit employees, the: holiday: will be designated:at the-start of the
respective: shiftuntil the: conclu sionof that.shift; Example; New: Year’s Ddyshiall be paid-from:
0730 Hanrs: onsJamuary- 1% undil 073 0:hours:on Tanuary 2" with theexception of the: Division
Chiefwho begins and ends shift'at 0700 howrs:
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Article 565351 - COMPLETE AGREEMENT

Section 1

Tt is understood and agreed that neither party hereto has been induced to enter into this
Agreement by any representations or promises made by the other which are not expressly set
forth herein, and that this document correctly sets forth the effect of all preliminary negotiations,
understandings and agreements and supersedes any previous agreements and past practices,
whether written or verbal.

Section 2
This contract constitutes the eritire agreement and understanding between the parties and shall
not be medified, altered, changed or amended in any respect except on mutual agreement set

forth in writing and signed by both parties, or as provided for in Section 447.403, Florida
Statutes.

83 |Page



. o
TA to by city (Dave Dennym TA to by Union (Bush Swisher) @j Date TA to: e .".f/K /2013

Article 585352 — DURATION

Section 1

This Agreement shall be effective October 1, 2886 2012 and shall remain in full force through
September 30, 2889 2015.

Section 2

Either party may request to negotiate a successor agreement by submitting a written request to
negotiate to the other party prior to the expiration of this Agreement. The Employer and the
Union shall begin negotiations for a successor agreement within thirty (30) days of the request to
negotiate, unless the parties mutnally agree to postpone such negotiations.

lS-C—EﬁeﬂJ_’I ___________________________________________________________________________________________________________ 2aman ‘[ Comment [095]: Current language city left ovt J

of proposal withont comment 4/22/13

_‘{ Comment [026]: Same as ebove ]
"+{ comment [BS97]: Resalved on 5/10/13 ]
2] ...~ comment [BS5]: Was taken outin 2011 and
- imposed by the city.
e city and the unicn agree to formi a wage salary survey committee and to have a survey
completed by September 30. 2015 ‘{ Comment [BS991: Asreed to on 5/28/13 )
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CONTRACT AND WORKING AGREEMENT

This Contract and Working Agreement has been made between the City of Deltona and the
Deltona Professional Fire Fighters, LA F.F. Local 2913, effective October 1, 2012.

Signed at Deltona, Florida

For the Union:

John Viecaro, Union President

For the City:

Dave Denny, City Manager
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GLOSSARY
Annualized Compensation — annual compensation including FLSA required overtime pay
Base Hourly Rate — basic hourly rate of pay, not including incentives or overtime

Base Yearly Rate — Annual salary fhourly rate X 9912) minus FLSA and any other overtime or
incentives

CBA — Collective Bargaining Agreement

EKG. - Electrocardiogram

.—-1 Comment [0100]: Agreed 4/22/13

EMS - Emergency Medical Services
EMT - Emergency Medical Technician (Florida)

PERC - Public Employees Relations Commission

'_"l Comment [BS101]: New language 5/13/13

PRRERTI i e e S o
Appendix A gﬁeﬁnme&s%l-l-keﬂpcf"l’rﬁf{etmactwe pay and new rates for October 1. 2012
Appendw{ B WWWW%ONObEF 1
2013 pay increases

i Appe11.dix;C.—g%eﬁ%54¥eFkﬁkeeFfeﬁph€h*g—eurrﬂnt en p!o‘,ef‘sx.tc t psreffective O tober—1;
gggéﬁﬁés{ep-}lm;—e&’eeh%&%mbﬁ'd@% Qctober 1 dpax increases
Appendix D - ==-plaieffective-OX _ 20070¢ctober. 1..2012 list. of employees and

incentives received as stated in. this contract. .

-

AppendixE - W&ﬁk&?&gﬂ!&b&%
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AGENDA MEMO

TO: Mayor & City Commission AGENDA DATE: 7/22/2013
FROM:  William D. Denny, Acting City Manager AGENDA ITEM: 4-B

SUBJECT: Discussion of Refunding of the 2003 Bond Issue and Swaption Termination

Agregment.

LOCATION: Deltona Water Utility

BACKGROUND: The City's Financial Advisor, Mark Galvin, Senior Vice
President of FirstSouthwest, will give a presentation of the
current status of the refunding of the Utility System
Revenue Bonds, Series 2003 and the termination of the
Swaption Agreement. The presentation will be followed by
a Question & Answer session.

ORIGINATING

DEPARTMENT: Finance

SOURCE OF FUNDS: Deltona Water Utility

COST: TBD

REVIEWED BY: Finance Director, Acting City Manager

STAFF

RECOMMENDATION

PRESENTED BY: N/A - Presentation Only.

POTENTIAL

MOTION: N/A - Presentation Only.

AGENDA ITEM

APPROVED BY:
William D. Denny, Acting City
Manager

ATTACHMENTS: o Financial Plan Presentation
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