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CITY OF DELTONA, FLORIDA
CITY COMMISSION WORKSHOP MEETING
WEDNESDAY, MAY 21, 2014

A Workshop Meeting of the Deltona City Commission was held on Wednesday, May 21, 2014 in
the City of Deltona’s 2nd Floor Conference Room at 2345 Providence Blvd., Deltona, Florida.

1 CALL TO ORDER:

The meeting was called to order at 5:30 p.m. by Mayor John Masiarczyk.

2. ROLL CALL:

Mayor John Masiarczyk Present
Vice Mayor Heidi Herzberg Present
Commissioner Webster Barnaby Present (Arrived 6:37 p.m.)
Commissioner Zenaida Denizac Present
Commissioner Fred Lowry Present
Commissioner Chris Nabicht Present
Commissioner Nancy Schleicher Present
City Manager William D. Denny Present
City Attorney Becky Vose Present
Deputy City Clerk Mitch Honaker Present

Also Present: Deputy City Manager Dale Baker; and VCSO Captain Dave Brannon.

3. PLEDGE TO THE FLAG:

The City Commission and staff said the pledge to the flag.
4. BUSINESS:
Mayor Masiarczyk opened and closed the meeting for public comment.

A. Discussion re: City Manager Process and Qualifications.

The Commission and staff discussed extending the current City Manager contract until August 31,
2014, the contract extension being on the June 2, 2014 agenda, and the Commission asked Mr.
Denny if he would consider staying past the end of August, to which Mr. Denny replied “no”.

After discussion, the Commission concurred to extend Mr. Denny’s contract as City
Manager until August 31, 2014.

The Commission and staff discussed the City Manager residency requirement being a Charter
amendment question on the November election ballot, cost of the City Manager hiring process,
doing a Nationwide search, advertising before the November election being a waste of money,
reasons to wait until after the election to advertise, pros and cons of hiring an interim City
Manager, no guarantee of who will be on the City Commission until after the election and the
effect of selecting a City Manager, focusing on the interim City Manager position first, Charter
requirement to start the City Manager replacement process no later than 90 days after the position
vacancy, possibly hiring a retired City Manager to be interim City Manager, the interim City
Manager needing to be familiar with Volusia County, notifying Range Rider program that Deltona
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is looking for an Interim City Manager, making sure to hire quality Interim City Manager, if
anyone on staff is qualified to be interim City Manager, Deputy City Manager Dale Baker being
qualified to be Interim City Manager, possibly contacting current City Managers and the Florida
League of Cities International City Manager Association, the interim City Manager being eligible
to apply for the City Manager position, and hiring an Interim City Manager by August 1, 2014.

After discussion, the Commission concurred for the City Manager to notify the Range
Riders, current Volusia County Managers, and the Florida League of Cities, of Deltona’s
search for an Interim City Manager, applications to be submitted by July 1, 2014, applicant
packets to the Commission by July 7, 2014, each Commission member to select their top
three (3) applicants, establish a meeting to review applications and select an Interim City
Manager, and not advertising for a City Manager until after the November 2014 elections.

The Commission and staff discussed accepting all applications for review, not tainting the process,
basing the decision on qualifications, establishing a written City Manager hiring process, having an
established process, length of the Interim City Manager’s term, whether or not to list the salary
range in the advertisement, other city advertisements usually state “depending on qualifications”,
establishing a salary range, put “compensation desired” in the advertisement, minimum
qualifications required to apply as the Interim City Manager, Mr. Baker being a viable Interim City
Manager if no applicants are desirable, having the City Manager advertising package ready to
submit the day after the November 2014 election, using a Nationwide City Manager search, using a
firm to do the City Manager search process, putting the costs of using a firm in the FY 2014-2015
budget just in case the new Commission wants to use a firm, being unfair to put the burden of
hiring a City Manager on the new Commission, staff putting together a City Manager advertising
package for Commission review, the only difference to the package could be the residency
requirement, and establishing the City Manager hiring framework so it is ready for the new
Commission in November.

Commissioner Barnaby arrived at 6:37 p.m., and Mayor Masiarczyk provided a synopsis of what
the Commission had earlier concurred to.

The Commission and staff discussed the extent of services of an Interim City Manager, being very
careful not to hire an unqualified Interim City Manager, the elected officials holding the Interim
City Manager accountable, discussion of the Range Rider program capabilities, the possibility of
establishing the Deputy City Manager position as a Charter Officer, and the City Manager having
the responsibility of hiring a Deputy City Manager.

5. CITY MANAGER COMMENTS:

6. ADJOURNMENT:

There being no further business the meeting adjourned at 6: 45 p.m.

Mitch Honaker, Deputy City Clerk



