City of Deltona & |IAFF Local 2913 Action Minutes

The purpose of the minutes is to provide a tracking mechanism between the Gily and the Union during

negotiations.

Date: February 18, 2014

Time: 8:00 am

Locatlon: 2" Floor Gonf Room — City Hall
in Attendance:;

City Representatives: T. Acquaro, HR Dir,; C. Burgess, HR Mgr; R. Staples, Fire Chief; D. Denny, Deputy
City Magr

Unfon Representatives: J. Sabia, President; M. Maples, Vice Pres.; A. Chucci, Secretary,
Agenda:
1. Both parties sighed off on minutes from last meeting.

2. Unlon refused to sign “Continued Negoliations Post Impasse Agreeiment” per advice of their altorney. Both parties
verbally agreed that ihe Intent of these meetings is fo try to get a ralified coniract, but if that doss not happen we
would conlinue to the impasse hearing scheduled for Apiil 8, 2011, and that we do not to back to “square ong”
regarding contract negotiations. The Unian rsinforced that once both parties tentalively agree to a new proposed
confract that it s their job to then go back to the members and {ell them to vote their conscience—it’s nof thelr job to
tell the members how fo vote, The Union reminded the Cily that it is lheir responsibility to advocate to the
Gommissioners for the rafified contract when the time comes,

3. Cily and union reviewed each arilcle from the July 12, 2010, tentatively agreed 1o contract, The Union indicated
where they would like lo see changes or "fweaks" as did lhe Clly. All of the Clly's recommended tweaks were minor
in nalure, i.e. date changes in several articles and the update of names and current longevity rates for “rolt in, roll
up” spreadsheet. Many of the Unlon's lweaks were minor In hature as thay were either In agreement with the
Clly's recommendsd twedks or proposed onlirely differont language which worked for both partles, The Unlon's
tweaks of proposed changes o the Wages arlicle Indicale a major changs as expressed by the City as It has
financial impact since the request is for a siep Increase (2.9%) for all membsetrs effective October 1, 2011, in lleu of
current tentatlvely agreed fo language to simply open this arlicle to negetiation should general employees recelve a
wage increase; other Union tweaks such as In the Compensation at Separation Artlcle also have financlal impact
although the Unlon Indicated that this requested change would ot hold up a rafification vote, The Union Indleated
that they would also have a new Pension article proposal that they believe would benefit both them and the Cily;
the article will be submitied at some time In the following week.

4. Cily will review the changes that were presenled by {he Unjon.

5. Both parties agreed to a follow-up meeling date: Friday, February 25", 9a-5p.
Adfournment:
The mesting adjourned at 3:00p.

Next meeting: February 26, 2014 ~ 9:00 am, Gity Hall, 2™ Floor Conf, Room

For the Clly: 7 Unlon: .
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T. Acq@o, HR Director! bia, Local 2913 President




